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#1 A-IT SOFTWARE SERVICES 
A-IT Software Services Pte. Ltd. is a Singapore-based IT outsourcing and consulting firm, founded in 1991. 
They specialize in delivering innovative and high-quality software solutions tailored for banking and 
financial services clients across the Asia-Pacific region. With over 1,000 employees spanning four countries, 
A-IT leverages mature processes, technical expertise, and a commitment to quality to accelerate clients’ 
time-to-market and drive measurable business results. Their headquarters are located at International Plaza 
in Singapore, from where they offer services such as application development and maintenance, managed 
services, and professional IT consulting.  

Job Positions Pre-requisites 
 

Working Hours / 
Location 

1. Dynatrace 
Implementati
on Consultant 
(Banking 
Domain) 
(MAX 5436) 

Job Description: 
 Design, implement, and administer Dynatrace (SaaS/Managed) 

environments. 
 Deploy and manage Dynatrace OneAgent and ActiveGate 

across on-premises, virtual, and cloud platforms. 
 Configure monitoring for applications, APIs, databases, 

middleware, and infrastructure. 
 Develop dashboards, alerts, reports, management zones, SLOs, 

and service monitoring. 
 Implement RUM, Synthetic Monitoring, DEM, Smartscape, 

Service Flow, and Davis AI capabilities. 
 Monitor critical banking applications and establish end-to-end 

transaction tracing. 
 Integrate Dynatrace with enterprise tools such as ServiceNow, 

Splunk, and Active Directory. 
 Conduct performance analysis, root cause investigations, and 

optimization recommendations. 
 Ensure compliance with banking security, audit, and regulatory 

requirements. 
 Provide documentation, knowledge transfer, and operational 

handover support. 

 5 days 
 9am to 6pm 
 Anson Road 

Job Requirement: 
 8+ years of experience in APM, observability, or monitoring 

solutions. 
 5+ years of hands-on Dynatrace implementation and 

administration experience. 
 Strong knowledge of Dynatrace OneAgent, ActiveGate, Davis 

AI, Smartscape, RUM, Synthetic Monitoring, Service Flow, and 
API integrations. 

 Experience with Windows, Linux, VMware, IIS, Apache, Nginx, 
Java/.NET applications, and databases (Oracle, SQL Server, 
PostgreSQL). 

 Experience integrating Dynatrace with ITSM and monitoring 
platforms. 

 Banking & Cloud Experience 
 Experience in Banking or Financial Services. 
 Understanding of banking applications, operational resilience, 

and regulatory requirements. 
 Experience monitoring Azure, AWS, or GCP environments. 
 Knowledge of Kubernetes, OpenShift, Docker, and 

microservices architectures. 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Qualifications 
 Bachelor's degree in IT, Computer Science, Engineering, or a 

related field. 
 Dynatrace Associate/Professional certification preferred. 
 ITIL Foundation certification is an advantage. 
 Preferred Experience 
 Large-scale observability transformation programs in banking. 
 Production support, incident management, and SRE practices. 
 Experience Required:  
 8–10 years of overall IT experience, including at least 5 years 

of hands-on Dynatrace implementation in banking or financial 
services environments. 

 Work location: (East) 
 Contract period: 1 year contract 

2. KYC 
Compliance 
Analyst 

Job Description: 
 KYC Name screening, Anti Scam investigation, Trade 

Surveillance Monitoring. 

 5 days 
 9am to 6pm 
 Anson Road 

Job Requirement: 
 KYC Compliance, Investigation, Trade Surveillance monitoring 

3. Operations Job Description: 
 Loans Processing, Telegraphic transfer processing, Corporate 

Actions 

 5 days 
 9am to 6pm 
 Anson Road 

Job Requirement: 
 Loans, Telegraphic transfer, Corporate actions Banking 

Operations 
4. PMO / 
Project 
Quality 
Assurance 
(MX 5430) 

Job Description: 
 The PMO/ Project Quality Assurance role is responsible for 

ensuring that all projects adhere to established governance 
frameworks, quality standards, and compliance requirements. 
This role provides oversight, guidance, and support to project 
teams to maintain consistency, improve delivery performance, 
and mitigate risks across the project portfolio. 

 Project Deliverable Tracking: 
 Maintain a centralized tracker for all project deliverables, 

milestones, and deadlines. 
 Monitor progress against the project plan and proactively 

identify delays or risks to timely delivery. 
 Ensure dependencies between deliverables are clearly 

documented and managed. 
 Artefact Review & Quality Assurance: 
 Review project artefacts (e.g., business requirements, design 

documents, test documentation, status reports etc) for 
timeliness, completeness, accuracy, and compliance with 
internal compliance standards. 

 Validate that artefacts meet agreed quality criteria before 
submission or approval. 

 Provide feedback and guidance to project teams to address 
gaps or inconsistencies. 

 Stakeholder Coordination & Follow-Up 
 Engage with Project Managers, Business Analysts, and other 

stakeholders to confirm deliverable ownership and timelines. 

 5 days 
 9am to 6pm 
 Anson Road 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Follow up on outstanding deliverables and escalate delays to 
relevant stakeholders when necessary. 

 Facilitate regular check-ins and status updates to ensure 
alignment on requirements and expectations. 

 Governance & Compliance: 
 Ensure all mandatory artefacts are submitted and stored in the 

designated repository. 
 Track adherence to governance processes and escalate non-

compliance issues. 
 Reporting: 
 Provide regular updates on deliverable status, overdue items, 

and quality assurance findings. 
 Present insights and recommendations to project / technical 

delivery managers 
 Coordinate information for adhoc internal / audit RFI requests 
Job Requirement: 
 Degree in IT / Project Management or a related field 
 Minimum 5 years of IT Project Support experience, preferably 

in banking/financial industry or other highly regulated 
industries. 

 Experience in large-scale, multi-project environments. 
 Have a good understanding of Project Life Cycle and basic 

understanding of project methodologies such as waterfall and 
agile.  

 Innovative and have past track records of introducing process 
improvement.  

 Very strong organisational and analytical skills is meticulous 
with details.  

 Highly motivated self-starter and strong team player and able 
to work with a high degree of autonomy. 

 Excellent communication / interpersonal skills and able to 
communicate well with senior stakeholders.  

 Good attitude, coachable and able to maintain a high degree 
of confidentiality with the information handled during the 
course of work. 

 Able to multitask, work in a fast-paced environment, handle 
high degree stress and meet deadlines. 

 Key Domain/ Technical Skills: (Indicate up to 3 areas) - 
Advance knowledge of MS Word, Excel, PowerPoint and 
SharePoint.  

 PMP, Quality Management certifications are a plus. 
 Proficiency in project management tools (e.g., Confluence, 

JIRA etc) 
 Work location: Central 
 Duration: 12 Months 

5. System 
Engineer 
(MAX 5443) 

Job Description: 
 Windows Server, vSphere and third-party software 

installation, upgrades and maintenance  
 Installation of hardware and software  
 Maintenance and setup of file systems 

 5 days 
 9am to 6pm 
 Anson Road 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Resolve software problems with operating systems or third-
party products 

 Maintenance of Anti-Virus System 
 File System and Database Backups/restores 
 Setup guidelines, process to enhanced current work activity  
 Performance Monitoring  
 Maintain system security and compliance 
 Configuration management  
 Willing to work on weekends 
Job Requirement: 
 3-5 years of experience in installation and implementation of 

various Windows Server OS AND vSphere versions is a MUST 
 Good understanding of:  
 Intel x86 server hardware operation (HPE ProLiant, Dell 

PowerEdge) 
 Large Data Center facilities operation  
 Experience and Knowledge in Powershell, Windows 2003 and 

above  
 Ability to work in a team 
 Excellent communication skills  
 Effective in responding to ambiguity 
 Key Domain/ Technical Skills:(Indicate up to 3 areas):  
 File System and Database Backups/restores 
 Windows Server, vSphere  
 Performance Monitoring 
 Work location: Alexander(Central) 
 Duration: 12 months           

 
#2 ARK WEALTH MANAGEMENT SINGAPORE 
ARK is leading and pioneer wealth management service provider offering comprehensive one-stop advisory 
services on global investment and asset allocation primarily for Mandarin-speaking high-net-worth 
investors. 

Job Positions Pre-requisites 
 

Working Hours / 
Location 

1. 
Relationship 
Manager 

Job Description: 
 We are seeking an experienced Relationship Manager 

specializing in Chinese /Greater China high-net-worth clients.  
 The ideal candidate will bring a strong network of PRC, Hong 

Kong, or cross-border clients, deep understanding of Chinese 
client investment behaviour, and the ability to deliver 
sophisticated advisory solutions that align with clients’ long-
term wealth goals. 

 Acquire, develop, and manage a portfolio of Chinese HNW 
clients across Hong Kong, Mainland China, and Greater China 
markets 

 Provide holistic investment advisory and wealth planning, 
covering global asset allocation, private market investments, 
fixed income, and alternative strategies 

 5 days 
 9am to 6pm 
 North Bridge Road 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Work closely with internal research, product, and investment 
teams to deliver tailored solutions 

 Maintain regular engagement with clients, offering market 
updates, portfolio reviews, and long-term planning 
suggestions 

 Expand business opportunities through referrals, client events, 
partnerships, and personal networks 

 Ensure full compliance with internal policies and regulatory 
requirements 

 Participate in cross-border client coverage initiatives and 
support strategic growth plans in the Chinese market 

Job Requirement: 
 3–8+ years of experience in wealth management or client 

advisory within: 
 Private Banking 
 Securities / Brokerage Firms 
 Family Offices 
 Asset Management or Alternative Fund Houses 
 Wealth Management Platforms 
 Proven track record of serving Chinese HNW / UHNW clients 

and achieving AUM or revenue targets 
 Strong understanding of Chinese investor profiles, wealth 

migration patterns, and cross-border asset allocation trends 
 Excellent communication and interpersonal skills, with the 

ability to build trust and long-term client relationships 
 Fluency in Mandarin is essential (to liaise with Chinese 

speaking clients); English or Cantonese (to liaise with 
Cantonese speaking clients) is an advantage  

 Degree in Finance, Business, Economics or related disciplines; 
professional qualifications such as CFA / CFP / CPWP preferred 

 Strong business development mindset, attention to detail, and 
the ability to operate in a fast-paced, client-centric 
environment 

2. Senior 
Manager / 
Director, EAM 
Channel 
Development 
& 
Relationship 
Management 

Job Description: 
 New Logo Acquisition: 
 Build and continuously refine a target-list of Chinese-focused 

EAMs, MFOs, IFAs, and boutique family offices across 
Singapore and Southeast Asia — mapped by AUM, client 
profile, product gaps, and partnership entry points 

 Lead the full BD lifecycle with prospective EAM partners: first 
contact, product pitch, mutual due diligence, contract 
negotiation, and onboarding 

 Articulate Noah's three-pillar value proposition: licensed 
channels (MAS CMS / FA), product shelf (Olive Private Markets 
/ ARK Liquid / Glory Legacy), and AI allocation engine 

 Design tiered partnership models for different EAM archetypes 
— from pure product sourcing, to white-label platform access, 
to deep joint-operating models 

 Partner Success & Enablement: 

 5 days 
 9am to 6pm 
 North Bridge Road 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Serve as the relationship owner for signed EAM partners, 
coordinating internal resources across product, trading, 
operations, compliance, and technology 

 Drive AUM growth and wallet-share expansion from each EAM 
partner; own quarterly and annual commercial targets 

 Organize EAM-facing enablement programs — product 
roadshows, investment views, compliance workshops, RM 
training — to deepen partners' stickiness to Noah's product 
shelf and AI toolkit 

 Drive partner adoption and scale-up of the I ARK Singapore 
App and upcoming Nexus white-label tools 

 Product & Execution Coordination: 
 Bridge EAM client demand with Noah's global product teams 

(Olive Private Markets; ARK Public Markets, Secondaries and 
Structured; Glory Insurance & Trust) to drive tailored solutions 
and pricing 

 Coordinate across our three Booking Centers — Hong Kong, 
Singapore, and the United States — to ensure optimal booking 
and execution for EAM client orders 

 Monitor product performance and partner feedback; feed 
insights back into product iteration 

 Compliance & Risk Partnership: 
 Work closely with Singapore Compliance, Legal, and Risk to 

ensure every EAM partnership meets MAS regulatory 
expectations (FAA / SFA frameworks, FEAT principles) 

 Lead onboarding due diligence (KYC / AML / Source of Wealth) 
and ongoing monitoring of EAM partners 

 Navigate cross-jurisdictional scenarios spanning SG / HK / US / 
Mainland China 

 Market Intelligence & Strategic Feedback: 
 Maintain an active read on the Singapore and SEA EAM 

ecosystem, and on competitive moves from UBS EAM Desk, 
Julius Baer, LGT, iFAST, ARTA, and others 

 Translate market signals and EAM pain points into product and 
platform requirements; partner with the Nexus HQ strategy 
team on prioritization 

Job Requirement: 
 Must-Have: 
 5–10 years of relevant experience in Singapore / Hong Kong 

EAMs, private banks, foreign wealth institutions, or leading 
third-party wealth platforms, with at least 3 years in a direct 
EAM / IFA / MFO-facing BD or coverage capacity 

 Deep understanding of the EAM business model — revenue 
structure (retrocession, advisory fee, custody fee), and the 
operational logic of working with custodians and product 
providers 

 Strong command of the MAS regulatory framework: CMS 
License, FA License, Accredited Investor / Institutional Investor 
tiering, FEAT principles, and cross-border distribution 
boundaries 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 A working commercial network in the Singapore Chinese EAM 
/ MFO / IFA community. Candidates should be able to clearly 
articulate their target EAM profile and go-to-market approach 
during interviews (specific names are not required) 

 Fluent in English and Chinese as working languages. Mandarin 
is a plus, and the ability to communicate comfortably with 
Chinese-speaking clients is essential 

 Core Competencies: 
 Ecosystem mindset over transaction mindset: You frame every 

conversation around "helping this EAM build a durable 
business," not around closing the next single product ticket 

 Structured communication: You can speak the right language 
to an EAM founder, a compliance officer, and a CIO — 
articulating Noah's value from each of their vantage points 

 Cross-functional orchestration: You can land outcomes across 
product, ops, compliance, and tech teams 

 Conviction on AI × wealth management: We are rebuilding the 
EAM workflow on top of frontier LLMs. You don't need to be 
technical — but you need to believe in this direction 

 Preferred 
 Prior experience at the EAM Desk of UBS / Julius Baer / LGT / 

Pictet / Lombard Odier, or at platform-model players such as 
iFAST / ARTA / Endowus / Kristal.AI 

 Working knowledge of alternatives distribution (PE / VC / 
Hedge Funds / Private Credit), including product structuring 

 Hands-on experience migrating offshore Chinese clients from 
Hong Kong or Mainland China to Singapore booking 

 Practical understanding of nominee structures, dual tax 
residency, and SAFE / cross-border capital flow scenarios 
unique to Chinese clients 

 Considered views on how AI-native tools (Claude, ChatGPT 
Enterprise, white-label conversational agents) will reshape the 
wealth management workflow 

 
#3 DEUTSCHE BANK 
Deutsche Bank is a leading global financial services institution headquartered in Germany. With operations 
across more than 50 countries, it provides investment banking, corporate banking, private banking, asset 
management, and technology services worldwide.  

Job Positions Pre-requisites 
 

Working Hours / 
Location 

1. Private 
Bank - Client 
Lifecycle 
Management 

Job Description: 
 Oversee the end-to-end onboarding and account opening 

process for HNW (High Net worth) clients  
 Review and validate all account opening documentation for 

completeness, accuracy, and compliance with regulatory and 
internal policies 

 Ensure comprehensive client risk assessments and escalate 
issues as necessary prior to account opening. 

  Conduct thorough KYC due diligence, including identity and 
address verification, and client profiling, Assess and document 

 9am to 6pm 
 Raffles Quay 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

SOW and Source of Funds (SOF) in accordance with regulatory 
and bank policy requirements 

 Serve as the liaison between client-facing, Compliance, and 
Operations teams, Contribute to continuous process 
improvements and control enhancements 

Job Requirement: 
 University degree in Banking, Accountancy, or Business 

Administration. 
 3-5 years of experience in KYC, client onboarding, or account 

opening, within Private Banking or Wealth Management. 
 AML/KYC certifications such as CAMS. 
 In-depth knowledge of KYC, AML, SOW, FATCA, and CRS 

requirements. 
 Strong computing skills, including proficiency with Microsoft 

applications and openness to technology advancements. 
 Exceptional attention to detail and documentation quality. 
 Experience with internal databases for record-keeping and 

metrics generation. 
 Proven ability to manage multiple onboarding cases and 

priorities independently while meeting strict productivity 
targets. 

 Excellent interpersonal, presentation, and stakeholder 
management skills. 

 Ability to balance client-centricity with business needs and 
controls. 

 Quality-focused, problem-solving mindset, responsible, and 
adaptable to fast-paced environments. 

 Strong process and project management experience, with the 
ability to recognize and escalate issues for rapid resolution 

2. Private 
Bank - Client 
Services 
Associate 

Job Description: 
 Support Private Banker to provide excellent service to high 

net-worth clients so as to achieve client retention, and be able 
to handle daily business-as-usual tasks within the desk and 
market 

 Understanding of all desk administration and ability to manage 
meetings and all arrangements related to the meeting. 

 Understand client requirements and assist Private Bankers in 
daily maintenance of account relationships 

 Act as the client key interface over initiation of clients' 
instructions, monitor funds for payment, prepare clients' fax 
instructions, forms and loan disbursement instruction 

 9am to 6pm 
 Raffles Quay 

Job Requirement: 
 3-5 years of relevant Client Service Executive/Sales 

Support/Assistant Relationship Manager & investment 
experience at Associate level. 

 Working experience from the Private Banking or Wealth 
Management business is a must. 

 Strong team player, also able to meet tight deadlines and 
multi-task. 

 Self-motivated and goal orientated and a ‘can do’ personality, 
who is able to work in a high paced environment. 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Fluency (written and oral) in English and other language such 
as the Chinese languages, used in the target coverage market 
required due to engagement with Chinese client group. 

 Meticulous, methodical and concise, with a strong attention to 
detail. 

 Relevant investment experience, coupled with a good sense of 
integrity. 

 Relevant local licenses and qualifications such as CACS Paper 1 
and 2 is a must. 

#4 EFINANCIAL CAREERS 
eFinancialCareers is a global career platform dedicated to the financial services and technology sectors, 
providing Singapore-based professionals with access to over 2,300 local job opportunities and high-level 
industry insights. The platform serves as a strategic bridge between top-tier financial institutions and niche 
talent, offering specialized resources such as virtual career events, salary benchmarks, and expert advice on 
high-demand fields like AI, risk management, and compliance. 

Job Positions Pre-requisites 
 

Working Hours / 
Location 

1. 
Analyst/Assoc
iate (Assistant 
Relationship 
Manager, 
Global 
Subsidiary)(M
izuho Bank) 

Job Description: 
 Singapore based Regional Junior / Assistant Relationship 

Manager (RM) is responsible to assist and support Senior RMs 
in APAC specific strategies and initiatives to penetrate new 
client relationships as well as further cross sell and deepen 
share of wallet of existing western parented subsidiaries 
within the Western MNC portfolio for Singapore as well as 
Asia. 

 The Regional JRM is an important strategic professional who is 
dynamic and has forward aspirations to learn and progress 
towards being a Banker. This individual stays abreast of global 
geopolitical developments and contributes to directional and 
operational effectiveness of the team and bankers. 

 This role requires an individual with acute commercial 
awareness, Sound technical authority on banking & finance 
products. Mature and developed communication and 
diplomacy skills are required in order to navigate, influence, 
convince and execute solutions, especially with resolutions 
which require strong collaborations with colleagues in other 
areas and occasionally external stakeholders. 

 The Regional Junior Relationship Manager is responsible to 
coordinate and execute corporate relationship (in-bound and 
out-bound) transactions in coordination with product groups, 
operations, network and support functions (compliance, legal, 
middle and back offices) in line with the bank's corporate 
network model. 

 The Regional JRM will be supporting the senior bankers on 
credit analysis and reviews, KYC, onboarding, execution, 
implementation and in this respect, maintain the credit 
quality, performance and all compliance aspects (regulatory, 
internal standard) of the portfolio. The Regional JRM may be 

 Office hours 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

assigned new responsibilities from time to time (new client 
segment, business initiatives, projects etc.) 

Job Requirement: 
 A bachelor’s degree with 1 - 4 years of relevant experience in a 

corporate banking environment in a relationship management 
support role. 

 Working with Bankers to manage relationships and new 
business development with multinational corporations' 
portfolios, maximizing profitability from existing and new 
portfolios assigned. 

 Coordinating with relevant divisions and departments, and 
other branches within our overseas network to be able to 
provide wide range of global financial solution to customers. 

 Supporting Bankers in the annual and deal related Credit 
application preparation (including data and industry analysis). 

 Active Account management navigating through multi-task 
situations (including due date control and reporting), liaising 
with Product, Credit, legal and Compliance departments to 
onboard, perform KYC, analyze credit risk, set up of credit 
facilities, complete documentation, and drive execution of 
transactions 

 Facilitate data led strategic business planning and 
management decision 

 Good interpersonal skills and self-motivated. 
 Display a good understanding of Asia markets, culture and 

business practices. 
 Demonstrate good track record of excellent customer 

relationship management across corporate, multinational 
organizations. 

 Showcase good knowledge in banking product landscape, 
including Transaction Banking, Corporate Lending. 

 Present good understanding of Industry trends, with sensitivity 
as to how it applies to Global subsidiary clients. 

 Project ability to work as a team across multiple functions and 
geographies, especially with Global Account Managers to 
provide seamless solutions to the Client in line with their 
global strategy & policy. 

 Work effectively in team setting; coordinating with multi-
functional teams to provide an exceptional client experience, 
involving excellent interpersonal, communication and 
influencing skills (e.g. negotiation, consultative skills, 
leadership) 

 Ability to work under pressure while making sound decisions, 
highly focused, able to rapidly identify key priorities, clearly 
communicate the priorities. 

 Passionate towards strengthening business relationship with 
clients, delivers a simple, secure and seamless client 
experience. 

 Proactive for creating new business opportunities with existing 
clients and able to demonstrate innovative approaches to 
meeting clients' needs. 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Ability to embrace new technology and understand the role 
digital plays in the experience we deliver for our clients. 

 Drive business-support initiatives with regular reviews of 
performance/efficiencies/issues & dependencies to ensure an 
effective and balanced resolution-based approach to business 
improvement. Assist senior members of the management 
team to have clear oversight of the team's performance 
metrics. 

 Fresh graduates with a keen interest in the space are welcome 
to apply. 

2. Associate, 
FX / 
Derivatives 
Solutions 
(Mizuho 
Bank) 

Job Description: 
 Execute transaction and provide advisory services for foreign 

exchange and derivatives products to customers. 
 Cultivate and maintain strong client relationships by efficiently 

and professionally addressing customers inquiries and 
requests. 

 Ensure effective risk management by adhering to all relevant 
internal policies, procedures and compliance requirements. 

 Support various tasks and initiatives related to the 
Treasury/Sales teams and regional operations as required. 

 Prepare and deliver regular client reports and presentations, 
and participate in client meetings and events, including 
occasional on-site engagements. 

 Office hours 
 

Job Requirement: 
 Bachelor's degree or higher in Business, Finance, Economics, 

or a related discipline. 
 Minimum of 1 years of progressive experience in Treasury 

Sales, demonstrating a strong track record in managing client 
portfolios, structuring treasury solutions, and driving business 
growth 

 CDIA (Certified Derivatives Investment Analyst) certification is 
required for this role. 

 VBA skills are highly desirable. 
 Exceptional analytical skills with a dynamic, result-driven, and 

sales-oriented mindset. 
 Demonstrated strong leadership abilities and a high sense of 

responsibility. 
 Excellent interpersonal and communication skills. 
 Attention to detail, ensuring accuracy and compliance in all 

deliverables. 
 Motivated, proactive, and able to work both independently 

and collaboratively under pressure. 
3. AVP, Audit 
Manager, 
Global Private 
Banking Audit 
(OCBC) 

Job Description: 
 Support the Group Functional Head (GFH), Group Portfolio 

Lead (GPL) and/or Country Functional Lead (CFL) to: 
 Manage and conduct audits primarily relating to the private 

banking business of OCBC Banking Group (excluding OCBC 
Indonesia) to provide independent, risk-based and objective 
assurance, advice, insight and foresight, in accordance with 
Group Audit's standards and key performance indicators. 

 Office hours 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Work with a team of auditors to complete assigned audit 
engagements on time, within budget and according to 
established required standards. 

 Complete working papers for audits or advisory engagements 
through documenting the work conducted, describing the 
work performed and the evidence that supports the audit 
issues and conclusions, as well as reviewing the work 
performed by other team members. 

 Evaluate root causes, provide value-added opinions and 
practical, actionable and sustainable recommendations to 
improve the design and effectiveness of internal controls. 

 Review and assess the appropriateness of audit issues, 
recommendations and management action plans. 

 Assess the adequacy of evidence for closure of audit issues. 
 Perform periodic/on-going risk monitoring of the businesses 

and operations to identify risk areas and emerging risk 
themes. 

 Stakeholder Management: 
 Assist the GFH, GPL and CFL to: 
 Periodic engage with divisional stakeholders and management 

to (i) keep abreast of business developments, organisational 
changes and key initiatives, and (ii) provide updates on key risk 
themes and significant audit issues, emerging risks, culture or 
conduct concerns. 

 Foster strong and enduring relationships with the business and 
act as a trusted advisor on Wealth Management risk and 
controls, in particular for Private Banking. 

 Team Management: 
 Work effectively as a team member or as a team leader for 

business-as-usual audits, Thematic or Groupwide audits, or 
advisory engagements. 

 Promote the use of advanced data analytics, automation, and 
Artificial Intelligence/Machine Learning (AL/ML) tools to 
enhance audit efficiency and effectiveness. 

Job Requirement: 
 Holds a bachelor's degree and preferably relevant professional 

qualification (CPA/CA/CIA). 
 At least five years of relevant auditing/ relevant experience. 
 Good audit skills and understanding of key risks and controls 

relating to Wealth Management, in particular for Private 
Banking (e.g., Anti-Money Laundering and Sales & Advisory 
Practices). 

 Strong analytical and managerial skills, and the ability to 
perform detailed/technical work without losing sight of 'big 
picture' issues and to maintain balanced risk-reward 
perspectives. 

 Good interpersonal, written and oral communication skills. 
 Ability to interact with people at different levels, work in a 

team context and step up in a lead role in various assignments. 
 High level of initiative, drive, proactiveness, agility and ability 

to work under pressure 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Data analytics skills, experience in use of data analytics, 
Generative AI and ML tools, and willingness to travel (10%) 
regionally would be an advantage. 

4. AVP, 
Operational 
Risk Manager 
- Division 
(OCBC) 

Job Description: 
 To succeed in this role, you will need to have a deep 

understanding of operational risk management principles and 
practices. You will need to be able to identify and assess 
potential risks and develop effective mitigation strategies. You 
will also need to be able to communicate complex risk issues 
to stakeholders and work collaboratively to implement risk 
management solutions. 

 You will work with 1st Line of Defence functions of the 
divisions on a board range of risk matters including ensuring 
the divisions are operating in a controlled manner, key risks of 
the division are profiled adequately for senior management, 
root cause analysis of significant events are conducted, key 
risks and controls relevant to the business including new 
product and third party risks are identified, assessed, tested 
and key regulatory and policy requirements are complied with. 

 Office hours 
 

Job Requirement: 
 You've got 5 - 10 years of experience in a risk and control, 

audit, or compliance role. 
 You have end-to end experience in private banking, retail 

and/or wholesale banking products and processes. 
 You're proficient in Microsoft Office, especially Microsoft Excel 

and PowerPoint. 
 Analytical, inquisitive, tenacious.  
 You're a results-driven self-starter, an adept problem solver 

with strong quantitative skills and comfortable in 
communications with senior management. 

 You're a creative mind who's able to synthesise data across 
different operational risk domains to produce a holistic picture 
of the division's operational risk profile. 

 Proficiency in data visualization skills is preferred. 
5. Full Stack 
Engineer-
TEKsystems 
(Allegis Group 
Singapore Pte 
Ltd) 

Job Description: 
 Design and develop backend services using Java and Kotlin 
 Build and maintain frontend components using TypeScript, 

JavaScript, and React 
 Work with MS SQL Server or PostgreSQL databases to support 

application functionality 
 Write clean, maintainable, and testable code aligned with 

enterprise engineering standards 
 Participate in code reviews and collaborative development 

activities, including pair programming 
 Independently troubleshoot issues and implement robust 

solutions 
 Complete coding assignments and project tasks by strictly 

following documented requirements 

 Office hours 
 

Job Requirement: 
 Minimum 3+ years proven experience developing applications 

with Java and Kotlin in a corporate or enterprise setting 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Full stack development experience, including React, 
TypeScript, and JavaScript 

 Hands-on experience with relational databases such as MS SQL 
Server or PostgreSQL 

 Strong problem-solving and logical reasoning skills 
 Ability to work independently and take ownership of assigned 

work 
 Experience delivering working code under minimal supervision 

6. Head of 
Performance 
& Growth 
Marketing 
(CMC Markets 
Singapore) 

Job Description: 
 To be successful in the role, you will need to have experience 

driving brand and marketing strategies, be adept at managing 
social media/digital campaigns, and be comfortable overseeing 
performance marketing activations. You'll need strong 
communication skills to engage with a broad range of 
stakeholders from various departments. 

 Brand: 
 Work with the Head of Marketing to drive marketing strategies 

for CMC in Singapore with a focus on performance marketing 
and social and digital initiatives 

 Be a brand advocate within the SG office, ensuring all 
collateral, promotional items, ATL and digital content are at 
the highest standard and within brand guidelines 

 Support the Head of Marketing to lead and deliver the annual 
marketing plans for CMC in Singapore, ensuring alignment of 
marketing campaigns with business and brand objectives 

 Support the Head of Marketing in building and managing 
sponsorships and strategic partnerships in Singapore 

 Day-to-day reporting and budget management to ensure 
campaigns are optimised to meet performance targets. 

 Ongoing optimisation and reporting of all campaigns including 
detailed monthly and quarterly reports on campaign 
performance – how they performed against set KPls and 
stakeholder recommendations for ongoing distribution 

 Marketing administrative duties and supporting the Head of 
Marketing with the management of the annual marketing 
budgets for Singapore 

 Digital/Performance Marketing: 
 Setting the digital strategy, and executing the plans to scale 

growth in Search, Display, Paid Social, Mobile, Affiliates and 
SEO for Singapore 

 Manage the digital marketing function in Singapore and 
leading on the management of the 3rd party digital marketing 
agency in Singapore to ensure media planning across digital 
drives brand recall, considering and ultimately acquisition 

 Collectively take ownership of all Paid Digital channels 
(affiliates, ASA Google ads, Meta, X, YouTube, Reddit, etc) and 
build infrastructure and framework to drive both acquisition 
and brand lead strategies and deliver full funnel optimisation 

 Analyse and optimise the performance of digital and growth 
initiatives and prioritise opportunities for improvement and 
growth. 

 Office hours 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 It will occasionally be necessary to work on public holidays, 
evenings or weekend, by mutual agreement, with time off 
earned in lieu. 

Job Requirement: 
 8-10+ years in marketing, preferably with experience in 

digital/performance marketing and/or growth marketing 
 Tertiary qualification in Marketing, Communications, Business 

or a related field of study 
 Creative and articulate with a good understanding of brand 

and natural commercial mindset 
 Previous experience building and managing brands and 

budgets 
 Experience working with agencies 
 Advanced knowledge of Microsoft Word, PowerPoint and 

Excel 
 Project management and organisational skills 
 Previous managerial experience would be a plus 
 Data driven, strong numeral literacy 
 Happy and able to work both individually and within a team 
 Strong attention to detail and ability to manage a varied 

workload and tight deadlines 
 Strong relationship management and organisational skills  

7. 
Institutional 
Operations 
Executive 
(CMC Markets 
Singapore) 

Job Description: 
 To provide technical operational support to CMC Connect 

team and the Institutional client base for the entire client 
experience, from pre-sales testing to onboarding, facilitation 
of ongoing trading activity and commercial configuration 
management.  

 Additionally, to ensure connectivity with institutional clients 
and associated third party support providers is established and 
maintained. 

 Key responsibilities include, but are not limited to: 
 Work closely with the CMC Connect Team to globally support 

the technical onboarding of new clients, user acceptance 
testing and the launch of new processes, technology and 
products 

 Understand Institutional requirements from internal and 
external stakeholders. Liaise with IT and other relevant 
departments as required to test and rollout through the 
development lifecycle 

 On-going maintenance and monitoring of all relevant system 
configurations and back-office elements of the Institutional 
application stack 

 Develop internal and external relationships with key business 
stakeholders – to include all aspects of the end-to-end process 
of clients connecting to the CMC Connect technology stack, 
from the client through to CMC’s internal Networks Team and 
any third-party technology intermediaries such as MT4/5 
Bridges as well as ECNs 

 Contribute to Institutional IT and product strategy, planning, 
development and delivery pipeline 

 Office hours 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Develop a good knowledge of the activities, revenue types and 
turnover remuneration of Institutional to support decision 
making and prioritisation 

 Assist with the implementation of business controls around 
client set up and management 

 Work closely with the Business Operations team whilst 
carrying out daily Institutional tasks 

 Maintain personal/professional development to meet the 
changing demands of the role, including all relevant regulatory 
and legislative training 

 When dealing with all customers, clients or colleagues ensure 
that we provide a clear, fair and consistent high-quality service 
that presents a professional and positive image of CMC 
Markets 

 Take all reasonable steps to ensure appropriate confidentiality 
 Undertake such other duties, training and/or hours of work as 

may be reasonably required, and which are consistent with the 
general level of responsibility of this role. 

Job Requirement: 
 Experience managing business process change and technology 

implementation projects 
 Knowledge of the Institutional derivatives business area 

preferable 
 Relevant experience supporting Institutional electronic trading 

business 
 Experience in Web Services / API’s platform 
 Excellent understanding of FIX desirable 
 Established interest and awareness of financial markets 
 Ability to build solid working relationships with key 

stakeholders internal and externally 
 Commercially and strategically minded with a strong focus on 

client service 
 Strong verbal and written communication skills as well as 

interpersonal skills 
 Ability to work and deliver on own initiative and to deadlines 
 Strong analytical and reporting skills 
 Excellent attention to detail 

8. IT Talent 
Solutions 
Consultant 
(PERSOL) 

Job Description: 
 As a Recruitment Consultant, you’ll operate like atrusted 

recruitment partner to your clients, owning the full hiring cycle 
end-to-end. This is a fast-paced, performance-driven role 
suited for someone with grit, commercial instinct, and an 
entrepreneurial mindset. 

 Manage the full recruitment lifecycle from client briefing to 
offer closure 

 Source candidates via job ads, headhunting, market mapping, 
referrals, and networking 

 Build and maintain strong candidate and client relationships 
 Conduct interviews, coordinate client interviews, negotiate 

offers, and manage follow-ups 
 Continuously build and maintain a high-quality talent database 

 Office hours 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Deliver against hiring targets while maintaining quality and 
professionalism 

 Senior Consultants will also: 
 Mentor and guide junior consultants 
 Contribute to team performance and leadership initiatives 
 Play a key role in growing and shaping the team 
Job Requirement: 
 2–5 years of recruitment experience (Senior profiles with 

mentoring or leadership exposure will be considered for 
leadership roles) 

 Strong interest in sales, closing, and relationship management 
 Self-driven, accountable, and comfortable working in a 

performance-based environment 
 Able to take initiative, manage priorities, and commit to 

results 
9. Network 
Infrastructure 
Specialist 
(DBS Bank 
Limited) 

Job Description: 
 We are seeking a highly skilled and motivated Network 

Specialist with in-depth knowledge and hands-on experience 
in Cisco Routers, Cisco Nexus, Arista VxLAN, Routing and 
Switching technologies, AnyConnect VPN, and Cisco ASA. 

 The successful candidate will be responsible for the daily 
management of network activities, ensuring the stability, 
security, and performance of our network infrastructure 
across various environments, including data centers. 

 Office hours 
 

Job Requirement: 
 Strong experience in managing enterprise network with 

certifications of CCNA/CCNP or CCIE 
 Ability to configure Cisco IOS and NX-OS settings for Cisco 

Routers and Nexus Switches, including implementing security 
configurations and managing network connections. 

 Must have good hands-on experience in Cisco Routers, Cisco 
Nexus, Arista VxLAN, Routing and Switching technologies, 
AnyConnect VPN, and Cisco ASA, security enforcement, and 
management across various network infrastructures. 

 Must have depth knowledge to prepare configuration scripts 
in Cisco IOS, NXOS, ASA VPN, Arista EOS, Layer 2 and Layer 3 
technologies like OSPF, BGP, MP-BGP, EVPN VxLAN, STP, RSTP, 
IPSEC VPN, Cisco AnyConnect VPN 

 Configure Cisco ASA for remote access VPN services 
(AnyConnect VPN, IPsec Tunnel), ensuring the use of secure 
protocols for confidentiality and encryption 

 Should have basic understanding and knowledge of CDN, 
DDOS, DNS, F5 GTM & LTM, Palto Alto & Checkpoint firewalls 

10. Private 
Banking, 
Relationship 
Manager 
(PERSOL) 

Job Description: 
 Develop and nurture relationships with High-Net-Worth 

(HNW) clients. 
 Identify clients' financial objectives and propose tailored 

investment, insurance, lending, and wealth planning 
strategies. 

 Drive growth in Assets Under Management (AUM), revenue, 
and client acquisition. 

 Office hours 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Conduct regular portfolio assessments and provide market 
insights. 

 Collaborate effectively with investment advisors, product 
specialists, and compliance teams. 

 Ensure adherence to regulatory requirements and internal 
policies. 

 Deliver exceptional client service to cultivate long-term 
relationships. 

Job Requirement: 
 Degree in Finance, Business, Economics, or related fields is 

preferred. 
 2–5 years of experience in Private Banking, Priority Banking, 

Premier Banking, or Wealth Management. 
 Proven track record of acquiring and managing affluent clients. 
 Possession of CMFAS Papers 1A, 5, 6, 6A, HI (M5, M8, M8A, 

M9 as applicable). 
 Strong interpersonal and relationship-building abilities. 

11. Regional 
Payments, 
Strategy & 
Project 
Management 
(Monee SG 
Private 
Limited) 

Job Description: 
 Drive the growth of cross-border payment business through a 

clear understanding of initiatives such as new product 
offerings, feature enhancements, app experience 
improvements, ecosystem partnerships, tactical campaigns 
and pricing strategies. 

 Define and prioritize payment features based on customer 
needs and market feasibility. 

 Develop a deep understanding of global payment regulations, 
foreign exchange markets, and currency fluctuations. 

 Conduct in-depth market research and competitor analysis to 
identify customer needs, trends, and opportunities in the 
cross-border payment space. 

 Work collaboratively with different teams, such as country 
business and marketing teams, product designers, business 
intelligence to launch and promote user-friendly and 
innovative cross-border payment products. 

 Cultivate relationships with potential partners, including 
money transfer operators (MTOs), correspondent banks, and 
fintech companies. 

 Negotiate and structure strategic partnerships to enhance our 
payment / FX network and service offerings. 

 Analyze product performance, identifying areas for 
optimization and growth, including transaction speeds, fees, 
and conversion rates. 

 Recommend and implement strategies to improve operational 
efficiency, reduce costs, and enhance customer experience for 
cross-border payment services. 

 Lead market entry initiatives for new countries or customer 
segments. 

 Office hours 
 

Job Requirement: 
 Bachelor's degree in Finance, International Business, 

Economics, or a related field (MBA preferred). 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Minimum of 3+ years of experience in transactional banking, 
payments companies, or a related field. 

 In-depth knowledge of ASEAN payments market, regulations 
(AML/KYC), and customer needs. 

 Strong understanding of international payment methods 
(SWIFT, etc.) and foreign exchange mechanisms. 

 Strong analytical and problem-solving skills. 
 Excellent communication and interpersonal skills with the 

ability to build strong relationships. 
 Experience in developing and launching new financial products 

or services. 
 Experience with cross-border payments processing workflows 

is a plus. 
 Proficiency in Microsoft Office Suite and financial modelling 

tools is a plus. 
12. Risk 
Expert Data 
Scientist - 
Credit (Monee 
SG Private 
Limited) 

Job Description: 
 Design and build scalable machine learning models using large-

scale transaction, behavioural, financial, and credit bureau 
data to support retail and SME lending in Southeast Asia, 
covering underwriting, credit limit management, risk-based 
pricing, and portfolio optimization. 

 Extract actionable insights from complex datasets and apply 
both traditional statistical methods and advanced deep 
learning techniques to maximize model performance and 
business impact. 

 Partner closely with Strategy and Business teams to define 
problems, design modelling solutions, and convert insights 
into measurable outcomes. 

 Collaborate with Data Engineering to deploy models into 
production, enhance performance in live environments, and 
establish end-to-end monitoring and evaluation mechanisms. 

 Continuously explore state-of-the-art methodologies including 
sequential modelling, graph learning, causal inference, and 
multi-task learning to solve challenging risk-decision problems. 

 Lead AI/LLM-driven initiatives to enhance modelling efficiency, 
feature engineering, and advanced data mining capabilities. 

 Office hours 
 

Job Requirement: 
 Master’s degree or above in Computer Science, Mathematics, 

Statistics, Quantitative Finance, or related discipline. 
 Minimum 3 years hands-on experience in applied machine 

learning or data science; experience in credit risk or anti-fraud 
modelling is strongly preferred. 

 Proficient in Python with solid experience using scikit-learn 
and deep learning frameworks such as PyTorch. 

 Familiar with big-data ecosystems and distributed computing 
(Hadoop/Spark/SQL). 

 Broad knowledge of machine learning algorithms with deep 
expertise in at least one area: sequential modelling, graph 
learning, causal inference, multi-task learning, or 
reinforcement learning, transfer learning. 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Strong ownership, communication, and cross-functional 
collaboration skills; ability to independently drive complex 
modelling projects from ideation to production. 

13. Senior 
Analyst, 
Structured 
Trade Finance 
- SMBC 

Job Description: 
 Process daily trade transactions in a timely and accurate 

manner within service level agreement 
 Perform pre-processing review of customers' submissions and 

conduct documentary checks 
 Ensure that regulatory, bank's policies, guidelines, control and 

compliance requirements are strictly adhered to 
 Complete daily reconciliation activities and prepare reports to 

internal stakeholders and/or customers 
 Liaise with client and relevant stake holders on updating 

transaction statuses and support addressing transaction 
related queries 

 Contribute to various process improvements and other 
projects as allocated 

 Office hours 
 

Job Requirement: 
 University graduate with a preference in Banking & Finance or 

related disciplines 
 Good understanding of UCP, ISBP, URC 
 At least 3-5 years of structured trade experience, covering 

imports and exports trade products 
 Self-starter who can work effectively in a team setting 
 Ability to manage daily operations with strong risk awareness, 

analytical and problem-solving skills 
 Good interpersonal skills, decisive in communications 
 Resilient and flexible in challenging circumstances 

14. Senior 
Frontend 
Developer - 
Angular 
(Azqore SA 
Singapore 
Branch) 

Job Description: 
 Develop and maintain high-quality responsive web application 
 Develop and test new features 
 Ensure the technical feasibility of UI/UX designs. 
 Optimize applications for maximum speed and scalability. 
 Knowledge on 3rd party libraries and able to update and 

migrate the code base. 
 Participate in code reviews and constructive design discussions 

to deliver maintainable and practical solutions 
 Write clean, maintainable, and efficient code. 
 Make recommendations on how to evolve the code base 
 Accurately estimate development effort 
 Squash bugs 
 Participate in peer code reviews 
 Mentor junior developers 
 Knowledge in CI/CD pipeline and able to maintain it when 

necessary. 
 Thorough knowledge in unit, e2e and integration testing. 

 Office hours 
 

Job Requirement: 
 Degree in Computer Science or equivalent with at least 10 

years’ experience in design and development in a full stack 
environment 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 More than 5+ years of experience doing web development 
primarily using Angular Framework 

 Solid functional and hands on experience in developing 
Banking applications 

 Candidate should have a good understanding of Agile 
methodologies 

 Excellent Problem-solving skills, self-motivated, adaptable, and 
goal-oriented 

 Should have good Verbal and written communication 
 Experience in working with APIs and integrating it. 

15. Senior 
Java 
Developer 
(Azqore SA 
Singapore 
Branch) 

Job Description: 
 Senior Java Developer responsibilities include gathering 

system and user requirements, building Java modules and 
testing features before release. If you have hands-on 
experience developing software with agile methodologies and 
are ready to lead our junior developers, we’d like to meet you. 

 Ultimately, you will deploy and maintain functional, secure 
and high-quality applications 

 Your main missions: 
 Design, develop, and maintain high-performance, scalable Java 

applications. 
 Collaborate with cross-functional teams to define, design, and 

ship new features. 
 Write clean, maintainable, and efficient code following best 

practices and industry standards. 
 Participate in code reviews to ensure code quality and share 

knowledge with team members. 
 Troubleshoot and debug complex issues in a timely and 

efficient manner. 
 Provide technical leadership and mentorship to junior 

developers. 
 Contribute to the continuous improvement of the 

development process, tools, and methodologies. 
 Stay updated with the latest industry trends and technologies 

to ensure our solutions remain current and competitive. 
 Work closely with product managers, designers, and other 

stakeholders to understand requirements and deliver high-
quality solutions. 

 Office hours 
 

Job Requirement: 
 Bachelor’s / master’s degree in computer science, Information 

Technology, or a related field. 
 Proven experience as a Senior Java Developer or similar role. 
 Strong proficiency in Java and related technologies (Spring, 

Hibernate, etc.). 
 Experience with microservices architecture and RESTful APIs. 
 Strong understanding of software development principles, 

design patterns, and best practices. 
 Proficiency in SQL and experience with relational databases 

(MySQL, PostgreSQL, etc.). 
 Familiarity with version control systems such as Git. 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Experience with continuous integration and continuous 
deployment (CI/CD) pipelines. 

 Excellent problem-solving skills and attention to detail. 
 Strong communication and collaboration skills. 
 Ability to work independently and as part of a team in a fast-

paced environment. 
16. SVP, 
Investment 
Solutions 
Advisory, 
Capital 
Markets Sales, 
Private 
Banking, 
Consumer 
Banking 
Group (DBS 
Bank Limited) 

Job Description: 
 Partner with stakeholders to develop and execute 

commercialization and distribution initiatives for Capital 
Markets solutions across Fixed Income, Equities and 
Structured Products. 

 Originate differentiated investment ideas and thematic 
opportunities by leveraging market expertise and close 
collaboration with Trading, Research and Product 
Management. 

 Advise Relationship Managers, Investment Counsellors and 
UHNW clients on complex investment strategies and bespoke 
capital market solutions. 

 Structure sophisticated client solutions to address income 
generation, capital appreciation, risk management, hedging 
and portfolio diversification objectives. 

 Drive strategic sales initiatives, product campaigns and client 
engagement activities to deepen Capital Markets penetration 
across the franchise. 

 Represent the bank at key client meetings, seminars, 
roadshows and investment forums as a subject matter expert. 

 Influence product development by providing market feedback, 
client insights and competitive intelligence. 

 Establish strong partnerships across internal stakeholders to 
improve execution, scalability and client outcomes. 

 Ensure all activities comply with regulatory requirements, 
internal governance standards and risk policies. 

 Office hours 
 

Job Requirement: 
 Bachelor's degree in Finance, Economics, Business or a related 

discipline. CFA, FRM or equivalent professional qualifications 
are advantageous. 

 Minimum 12–15 years of relevant experience in Capital 
Markets, Investment Advisory, Sales & Trading, Structured 
Products 

 Deep expertise across Fixed Income, Equities, Structured 
Products and cross-asset investment solutions. 

 Demonstrated track record of driving commercial outcomes, 
revenue growth and client engagement within a financial 
institution. 

 Strong understanding of global financial markets, 
macroeconomics, portfolio construction and investment risk. 

 Proven ability to influence senior stakeholders and work 
effectively across front office, trading, product management 
and research teams. 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Excellent communication, presentation and negotiation skills, 
with the ability to engage senior clients and executive 
stakeholders. 

 Strong strategic thinking, commercial acumen and execution 
capabilities. 

 Relevant regulatory certifications required for the jurisdiction. 
17. 
Technology 
Risk Manager-
TEKsystems 
(Allegis Group 
Singapore Pte 
Ltd) 

Job Description: 
 Provide technology risk governance and oversight across 

strategic transformation and technology initiatives 
 Conduct risk assessments and control reviews throughout 

project lifecycles 
 Review and challenge risk exceptions, control gaps, and 

remediation plans 
 Partner with technology, project, security, and business teams 

to identify and manage technology risks 
 Ensure key risk issues are appropriately tracked, escalated, 

and remediated 
 Support governance forums, risk committees, and stakeholder 

reporting 
 Promote effective risk management practices across project 

and technology teams 
 Drive continuous improvement of technology risk and 

governance processes 

 Office hours 
 

Job Requirement: 
 At least 2 years’ experience in Technology Risk, IT Audit, 

Technology Controls, Risk Assurance, Information Security, or 
Technology Governance 

 Experience within banking, financial services, fintech, or other 
regulated environments 

 Good understanding of technology risk management and 
control frameworks 

 Experience supporting technology transformation, application 
development, or SDLC-related initiatives 

 Proven ability to perform risk assessments and evaluate 
control effectiveness 

 Strong communication and stakeholder management skills 
 Ability to manage multiple priorities within a fast-paced 

environment 
 Bachelor's degree in Information Technology, Computer 

Science, Risk Management, Audit, or a related discipline 
 Good to have: Risk / Security Certification (CRISC, CISA, CISM, 

CISSP) 
18. VP - Data 
Analytics (ML 
and 
BI)(Tangspac) 

Job Description: 
 Lead end-to-end delivery of enterprise data, analytics, and AI-

enabled solutions across the full SDLC, from requirements 
gathering through implementation and production support. 

 Analyze business and regulatory requirements and translate 
them into scalable data architectures, functional designs, and 
solution roadmaps 

 Design and govern modern data platforms supporting 
structured, semi-structured, and unstructured data, including 

 Office hours 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

advanced analytics, machine learning, NLP, and real-time 
insights. 

 Collaborate with business, technology, data science, and 
operations teams to ensure solution quality, data integrity, 
regulatory compliance, and successful delivery. 

 Drive innovation, platform modernization, data governance, 
root cause analysis, and continuous improvement initiatives to 
enhance business value and operational efficiency. 

Job Requirement: 
 Min 10 years of experience in IT 
 Proven experience delivering large-scale data, analytics, and 

decision-support solutions within banking or financial services 
environments. 

 Strong expertise in business analysis, requirements 
management, solution design, data modelling, data 
governance, and regulatory compliance. 

 Proficiency in SQL and data analytics technologies, with 
working knowledge of Python and BI/visualization tools such 
as Power BI or QlikSense. 

 Strong understanding of machine learning, NLP, AI 
governance, explainability, data lineage, and regulatory 
controls for AI-enabled solutions. 

 Experience with data integration, data quality management, 
metadata management, data lineage, reconciliation, and 
enterprise data architecture. 

 Hands-on experience with modern data platforms such as Big 
data technologies including Databricks, Snowflake, Azure 
Fabric, BigQuery, Hadoop, Spark, and related technologies. 

19. VP Senior 
Business 
Analyst - 
Finance 
(Banking)(Ta
ngspac) 

Job Description: 
 Partner with Finance, Regulatory Reporting, Product Control, 

Tax, Finance Operations, and Technology teams to drive 
business and regulatory initiatives. 

 Lead requirements gathering workshops with senior 
stakeholders across Finance and Banking divisions. 

 Analyze business processes, identify gaps, and recommend 
effective solutions. 

 Prepare high-quality business requirements documents (BRD), 
functional specifications, process maps, user stories, and test 
scenarios. 

 Translate complex finance and regulatory requirements into 
detailed functional and technical specifications. 

 Support end-to-end project delivery, including requirements 
definition, solution design, testing, implementation, and post-
production support. 

 Collaborate with project managers, architects, and technology 
teams to ensure successful delivery of finance transformation 
programs. 

 Drive process improvement initiatives to enhance reporting 
accuracy, operational efficiency, and regulatory compliance. 

 Support User Acceptance Testing (UAT), defect management, 
and business sign-off activities. 

 Office hours 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Engage with senior finance stakeholders, ensuring alignment 
between business objectives and technology solutions. 

Job Requirement: 
 Minimum 15 years of experience in Finance within the Banking 

industry. 
 Strong background in one or more of the following areas: 
 Regulatory Reporting 
 Product Control 
 Finance Back Office / Finance Operations 
 Tax Reporting 
 Financial Control 
 Financial and Management Reporting 
 Proven experience working as a Business Analyst on finance-

related projects and transformation initiatives. 
 Extensive experience in eliciting, documenting, and managing 

business requirements. 
 Strong expertise in preparing: 
 Business Requirements Documents (BRD) 
 Functional Specifications 
 Process Flows 
 Use Cases and User Stories 
 Gap Analysis Documentation 
 Strong understanding of banking finance processes, controls, 

and regulatory obligations. 
 Experience working with finance systems, data warehouses, 

general ledger platforms, or reporting solutions. 
 Strong analytical, problem-solving, and stakeholder 

management capabilities. 
 Exceptional written and verbal communication skills. 
 Strong stakeholder engagement and influencing skills. 
 Ability to communicate effectively with Finance, Operations, 

Technology, and Executive stakeholders. 
 Advanced business analysis and requirements management 

skills. 
 Strong workshop facilitation and presentation skills. 
 Excellent documentation and specification-writing abilities. 
 Strong understanding of SDLC, Agile, and Waterfall delivery 

methodologies. 
 Bachelor's degree in Finance, Accounting, Business, 

Economics, or a related field. 
 Professional qualifications such as CPA, CA, ACCA, CFA, or 

equivalent are highly desirable. 
 Experience in large-scale finance transformation, regulatory 

change, or data remediation programs within banking. 
Job Description: 
 Credit Risk Management: 
 Prepare high-quality credit applications, reports, risk 

assessments including comprehensive financial and sensitivity 
analyses and validation of key assumptions for a portfolio of 
structured/project/blended finance transactions. 

 Office hours 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

20. VP, Credit 
Portfolio 
Management - 
SMBC 
(Sumitomo 
Mitsui 
Banking 
Corporation) 

 Distil complex credit structures and risk considerations into 
clear, concise and well-structured applications that are easily 
understood by approvers (management and/or Credit). 

 Ensure credit applications and consent requests are circulated, 
reviewed and approved in a timely manner, with high standard 
of accuracy, minimal errors and no overdue submissions. 

 Maintain strong collaborative working relationship with key 
stakeholders (eg credit department, origination teams) and 
respond promptly and effectively to credit-related queries 
questions or requests. 

 Engage proactively with CPM team members by providing 
regular updates, participating in portfolio discussions and 
escalating material risks or issues early to Team Lead/Head of 
CPM where required. 

Job Requirement: 
 An experienced professional with 7-10 years of relevant 

experience in credit risk analysis and portfolio management 
with structured/project finance as core area of expertise; 
exposure to digital infrastructure sector is a plus. 

 Strong credit judgment with deep expertise in evaluating 
complex capital structures, collateral pools, and bespoke 
financing solutions; well-versed in credit risk assessment, 
credit controls, and related administrative processes. 

 High proficiency in financial modelling, supported by strong 
numerical and financial acumen; able to interpret financial 
information, assess and update cashflow projections, and 
conduct sensitivity analyses. 

 Excellent analytical, quantitative, and problem-solving 
capabilities. 

 Strong stakeholder management and communication skills, 
with a proven track record of effective engagement with 
senior stakeholders, credit committees, and control functions. 

 Ability to manage multiple priorities, perform effectively under 
tight deadlines, and contribute to cross-functional projects or 
initiatives. 

 Demonstrated strategic mindset, with a focus on portfolio 
optimisation, portfolio quality, and forward-looking risk 
management. 

21. Wealth 
Management 
Associate 
(Altus 
Advisory Pte. 
Ltd) 

Job Description: 
 Conduct comprehensive financial reviews to understand 

clients' financial goals, priorities, and risk profiles. 
 Develop personalized wealth accumulation, protection, and 

retirement strategies. 
 Advise clients on investment, savings, and legacy planning 

solutions. 
 Build and maintain long-term client relationships through 

regular portfolio reviews. 
 Educate clients on financial concepts and recommend suitable 

wealth management strategies. 
 Prepare financial analyses, recommendations, and reports to 

support clients' financial decisions. 

 Office hours 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Stay updated with market developments and regulatory 
requirements. 

Job Requirement: 
 Singapore Citizen or Singapore Permanent Resident ONLY. 
 Minimum qualification of: 
 Diploma from a Local Polytechnic or equivalent; OR 

GCE 'A' Levels; OR Local/Private Bachelor’s degree in any field. 
 Strong interpersonal and communication skills. 
 Self-motivated with a desire to build a successful career. 
 No prior financial advisory experience required (training 

provided). 
22. Wealth 
Solution 
Manager 
(Private) 
(Mid-Career / 
Entry 
level)(Altus 
Advisory Pte. 
Ltd) 

Job Description: 
 Coming in as a Wealth Manager, your role would be to speak 

to everyday folks as well as high net worth clients, to provide 
holistic financial advice customised from legacy, estate 
planning, asset allocation to investment strategies and 
solutions.  

 Your role also requires you to build business relationships with 
new clients here and possible opportunities overseas, follow 
ups as well as maintaining relationships with existing clients 
for the long term, whilst working from home, working from 
office and working on the go. 
 

 Office hours 
 

Job Requirement: 
 Singaporean/PR ONLY 
 Bachelor's Degree or Diploma 
 Great interpersonal skills, willing to learn attitude, determined 

and able to communicate effectively with everyday folks and 
high net worth individuals. 

 Strong teamwork, discipline, self-motivated, passion for the 
business and good organisational skills are a bonus. 

 Professional certifications such as CFA, CFP, or CPWA would be 
beneficial. 

 Microsoft Office, Social Media and Affiliate. 
 Marketing is preferred. 
 Multi-linguistic Abilities are a plus (to liaise with multi-lingual 

clients) 
 

#5 GLOBAL FINTECH INSTITUTE   
Global Fintech Institute (GFI) is a Singapore-headquartered non-profit professional body and think tank 
advancing fintech standards, education, and ecosystem development. Through our flagship Chartered 
Fintech Professional (CFtP) and Chartered Fintech Associate (CFtA) certifications, GFI equips professionals 
with skills for the evolving fintech landscape. We convene regulators, corporations, and academia through 
research, policy roundtables, and the FLEX International Hub. GFI advances a more inclusive, sustainable 
global financial system by setting fintech standards and best practices that empower stakeholders to 
innovate responsibly across markets. 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

1. Events & 
Community 
Intern 

Job Description: 
 Support end-to-end execution of GFI's key community 

touchpoints - from monthly webinars to private roundtables, 
masterclasses, and in-person/hybrid events.  

 Support logistics and scheduling for webinars, roundtables, 
and community events.  

 Set up Zoom, Luma registration pages, and speaker WhatsApp 
groups.  

 Draft speaker briefs, agendas, and session materials. Support 
live event moderation, tech checks, and attendee tracking.  

 Capture recordings, screenshots, and visuals.  
 Assist with LinkedIn recaps, post-event reports, and HubSpot 

updates, On-site at 80RR Singapore, BYOD. 

 5 days 
 9am to 6pm 
 Robinson Road 

Job Requirement: 
 Currently pursuing a degree/diploma in Business, 

Communications, Events, or related field (graduates also 
welcomed).  

 Passionate about fintech, events, and community building. 
Great at multitasking and managing timelines.  

 Familiarity with Zoom, Luma, Notion, Google Slides, 
WhatsApp, and Canva. Bonus: video editing, photo curation, or 
live social posting skills.  

 Friendly, proactive, and comfortable working across teams and 
speakers. CFtA / CFtP preferred. 

2 Head of 
Operations / 
Director of 
Operations 

Job Description: 
 Build and run the operating system of GFI: priorities, execution 

cadence, KPI framework, and accountability across functions.  
 Turn priorities into execution plans with clear owners, 

milestones, dependencies, and risk registers. Run the weekly 
operating cadence (planning, reviews, decision forums, follow-
through) and drive cross-functional programs covering 
launches, partner deliverables, and operational readiness.  

 Own the KPI system end-to-end - metric definitions, data 
integrity, dashboards, and review routines that link company 
goals to weekly actions.  

 Build lightweight, scalable processes that increase speed and 
reduce rework as GFI scales. 

 5 days 
 9am to 6pm 
 Robinson Road 

Job Requirement: 
 7-10+ years in Operations / BizOps / Program Delivery / 

Strategy & Ops / Chief of Staff roles in high-growth or high-
ambiguity environments.  

 Demonstrated ability to drive timelines, deliverables, and 
cross-functional execution.  

 Strong KPI discipline - defining metrics, enforcing definitions, 
and running review cadences that lead to action.  

 Excellent written communication.  
 Proven ability to hold people accountable without becoming 

the bottleneck.  
 Calm under pressure and direct without being abrasive. 
  CFtA / CFtP preferred. 
Job Description: 
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Working Hours / 
Location 

3. HR, Admin 
& Finance 
Executive 

 Support GFI's day-to-day operations across HR, Finance, and 
Administration.  

 Manage and process vendor invoices, staff claims, and 
expense reports. Maintain accurate AP/AR records, support 
monthly financial reports (budget vs. actuals, cash flow), and 
assist with month-end and year-end closing.  

 Prepare and manage HR documentation including 
employment contracts, onboarding letters, and internal 
policies.  

 Maintain employee records in HRIS and handle 
onboarding/offboarding end-to-end.  

 Support payroll preparation, manage office administration, 
vendor coordination, and process improvement initiatives 
across HR and finance workflows. 

 5 days 
 9am to 6pm 
 Robinson Road 

Job Requirement: 
 Bachelor's degree in Business Administration, Finance, 

Accounting, Human Resources or related field.  
 Minimum 2-3 years of relevant work experience in HR, finance, 

or administrative roles.  
 Strong understanding of basic accounting principles and HR 

practices.  
 Experience with accounting software (Xero, QuickBooks) 

and/or HRIS tools preferred.  
 High level of integrity and ability to handle confidential 

information.  
 Strong organisational skills, attention to detail, proactive and 

able to work independently.  
 Bonus: HR/accounting certifications, fintech / startup 

experience. 
4. HR, Admin 
& Finance 
Intern 

Job Description: 
 Support GFI's core operations across People & Culture, 

Finance, and Administration.  
 Assist with tracking and processing team expenses and vendor 

invoices. 
  Support the finance team in preparing basic financial reports 

(monthly budget vs. actuals, cash flow). Help with data entry 
for AP/AR. Reconcile financial records and assist with month-
end closing.  

 Assist in preparing HR documentation including employment 
contracts, internship agreements, and onboarding letters.  

 Maintain confidential employee records and HRIS.  
 Coordinate team meetings and manage office supplies.  
 On-site at 80RR Singapore. BYOD. 

 5 days 
 9am to 6pm 
 Robinson Road 

Job Requirement: 
 Currently pursuing a degree/diploma in Business 

Administration, Accounting, Human Resources, or related field 
(graduates also welcomed).  

 High integrity and ability to handle confidential information 
with discretion.  

 Meticulous attention to detail and exceptional organisational 
skills.  
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Working Hours / 
Location 

 Familiarity with basic accounting principles and HR practices. 
Proactive, reliable, professional communicator.  

 Bonus: experience with accounting software (Xero) or HRIS 
(HREasily).  

 CFtA / CFtP preferred. 
5. Marketing 
& Content 
Creation 
Intern 

Job Description: 
 Help shape how GFI shows up online across LinkedIn, email 

newsletters, event invites, and short-form video.  
 Draft and schedule LinkedIn posts aligned with GFI's voice.  
 Edit short-form videos and reels from events or webinars.  
 Write speaker bios, post captions, and EDM copy.  
 Create promotional visuals for events, announcements, and 

partnerships in Canva. 
  Coordinate with speakers for photos, bios, and approvals. Set 

up and update Luma event pages.  
 Track post-performance and engagement.  
 Maintain GFI's content calendar in Notion. 
 On-site at 80RR. BYOD. 

 5 days 
 9am to 6pm 
 Robinson Road 

Job Requirement: 
 Currently pursuing a degree/diploma in Marketing, 

Communications, Design, or related field (graduates also 
welcomed).  

 Passionate about storytelling, fintech, and creating sharp 
digital content. Confident writer with good eye for phrasing 
and tone.  

 Familiarity with Canva, Notion, Google Slides, and LinkedIn. 
Bonus: video editing (CapCut, Premiere), HubSpot, content 
scheduling tools.  

 Collaborative, organised, and eager to learn from a fast-paced 
team.  

 CFtA / CFtP preferred. 
6. Operations 
and Finance 
Executive (HR, 
Payroll, 
Invoicing, 
Audit) 

Job Description: 
 Keep GFI's back office running smoothly across HR 

administration, invoicing, claims, payroll, and external audit 
support.  

 Issue invoices, track payments, follow up on receivables, and 
maintain accurate billing records.  

 Support payment operations including payment links, refunds, 
and reconciliation. 

 Liaise with external accountants on bookkeeping workflows 
and prepare materials for annual audit and statutory filings.  

 Manage onboarding/offboarding administration, HR records, 
leave tracking, staff claims, and payroll inputs.  

 Maintain SOPs and trackers and use AI tools to speed up 
documentation and internal workflows. 

 5 days 
 9am to 6pm 
 Robinson Road 

Job Requirement: 
 Diploma or Bachelor's degree in any discipline (business, HR, 

accounting, finance or related fields a plus). 2-5 years’ 
experience in operations, HR admin, finance admin, or similar 
role.  
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Working Hours / 
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 Strong organisational skills and attention to detail. 
Comfortable handling confidential information with discretion. 

 Clear written and spoken English.  
 Confident with spreadsheets and building simple trackers.  
 Comfortable using AI tools to improve productivity, with good 

judgement.  
 Bonus: HReasily, Stripe, Xero familiarity.  
 CFtA / CFtP preferred. 

7. 
Partnerships 
& Marketing 
Associate 

Job Description: 
 Support and scale GFI's growth engine across marketing, 

content, and partnerships.  
 Marketing-first, partnerships-second. Draft and schedule 

LinkedIn posts aligned with GFI's voice, write EDMs and event 
invites, and create visual assets and short-form videos in 
Canva.  

 Coordinate event marketing (Luma pages, speaker collateral, 
live capture, recaps) for webinars, roundtables, and flagship 
initiatives.  

 Support outreach to potential partners, prepare partnership 
decks and proposals, and track conversations and follow-ups 
in Notion / Airtable / CRM.  

 Maintain content calendars, ensure follow-through, and 
surface blockers early. 

 5 days 
 9am to 6pm 
 Robinson Road 

Job Requirement: 
 1-3 years of experience in marketing, partnerships, business 

development, or related roles (internship experience 
included).  

 Strong writing skills with a clear sense of tone and structure. 
Familiarity with tools such as Canva, Notion, Google Slides, and 
LinkedIn.  

 Highly organised with strong attention to detail. Comfortable 
in a fast-paced, on-site startup environment (BYOD required).  

 Bonus: video editing (CapCut/Premiere), CRM/HubSpot, event 
support experience.  

 CFtA / CFtP preferred. 
8. 
Partnerships 
& Outreach 
Intern 

Job Description: 
 Work closely with the Head of Partnerships to scale GFI's 

ecosystem through MoUs with fintech and academic 
institutions, corporate memberships, and event 
collaborations.  

 Support outreach to potential partners via email and LinkedIn. 
Prepare and tailor partnership decks and materials.  

 Track leads, conversations, and follow-ups in Notion or 
Airtable.  

 Coordinate partner MoU signings and onboarding. Maintain 
accurate records of active MoUs, corporate memberships, and 
benefits delivered.  

 Assist in co-hosted event planning, comms, and CRM updates.  
 On-site at 80RR Singapore. BYOD. 

 5 days 
 9am to 6pm 
 Robinson Road 

Job Requirement: 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Currently pursuing a degree/diploma in Business, 
Communications, Marketing, or related field (graduates also 
welcomed).  

 Genuinely interested in fintech, digital innovation, education, 
and global partnerships.  

 Strong writing, presentation, and organisational skills. 
Familiarity with Notion, Airtable, Google Slides, and LinkedIn. 
Bonus: Canva, HubSpot, or CRM experience. Professional, 
friendly, and not afraid to follow up more than once. 

  CFtA / CFtP preferred. 
9. Programme 
Operations 
Executive 
(Examinations 
and Learner 
Support) 

Job Description: 
 Run smooth day-to-day operations for GFI's certifications and 

courses (Chartered Fintech Professional, Chartered Fintech 
Associate, Executive Courses).  

 Support candidate onboarding from registration to 
certification.  

 Maintain learner records and track milestones to reduce drop-
offs.  

 Manage inbound enquiries through email and other support 
channels, resolve issues calmly, and maintain response 
templates and an internal knowledge base.  

 Coordinate exam workflows including candidate verification, 
readiness checks, scheduling, and operational comms.  

 Maintain trackers for cohorts, candidates, and feedback. 
Improve SOPs and checklists to reduce manual work. 

 5 days 
 9am to 6pm 
 Robinson Road 

Job Requirement: 
 Diploma or Bachelor's degree in any discipline (education, 

business, communications or related fields a plus).  
 1-4 years’ experience in programme operations, customer 

support, education ops, training admin, or similar.  
 Strong written communication and a service mindset. Highly 

organised, comfortable managing multiple trackers and 
deadlines.  

 Detail-oriented with learner data and documentation. Calm 
under pressure during exam windows.  

 Comfortable using AI tools to improve productivity. Bonus: 
CRM / support workflow experience.  

 CFtA / CFtP preferred. 
10. 
Programme 
Operations 
Intern 

Job Description: 
 Work directly with the Programme Operations Lead to support 

the smooth execution of GFI Programmes (Chartered Fintech 
Professional, Chartered Fintech Associate, Executive Courses).  

 Serve as a key point of contact for candidate inquiries via 
email and support systems.  

 Assist with candidate onboarding and troubleshoot 
registration, scheduling, and study material issues. Monitor 
and track candidate progression through exam levels.  

 Coordinate exam administration logistics with vendors, 
proctors, and test centres.  

 Maintain programme documentation and prepare regular 
reports.  

 5 days 
 9am to 6pm 
 Robinson Road 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 On-site at 80RR Singapore. BYOD. 
Job Requirement: 
 Currently pursuing a degree/diploma in Business, Operations, 

Finance, or related field (graduates also welcomed).  
 Genuinely interested in fintech, digital innovation, and 

education.  
 Exceptional organisational skills and meticulous attention to 

detail.  
 Strong written and verbal communication; comfortable 

handling candidate inquiries.  
 Proactive, reliable, able to manage multiple tasks 

simultaneously.  
 Familiarity with Notion, Airtable, Google Slides, and LinkedIn. 

Bonus: Canva, HubSpot, CRM. 
  CFtA / CFtP preferred. 

#6 HSBC  
HSBC Singapore is part of the HSBC Group, one of the world’s largest banking and financial services 
organisations. We support individuals, businesses and institutions with a full range of services including 
retail banking and wealth management, commercial banking, global banking and markets. With deep local 
roots and an international network, we connect customers to opportunities across Singapore, Asia and 
beyond. We’re committed to responsible growth, strong risk management and helping our people build 
meaningful careers through inclusive, collaborative teams. 

Job Positions Pre-requisites 
 

Working Hours / 
Location 

1. Alts Ops 
Design and 
DeliveryAlts 
Ops Design 
and Delivery 

Job Description: 
 Design, build, and implement operating processes for 

alternative investments operations (e.g., private equity, 
private credit, real assets).  

 Map current-to-target processes and define controls, SLAs, 
and service model.  

 Lead delivery of operational change, including systems 
enhancements, data/process automation, and vendor 
integration. Manage implementation risks and ensure 
readiness (training, procedures, MI).  

 Embed strong operational risk management and audit-ready 
documentation. 

 5 days 

Job Requirement: 
 Experience in alternatives operations and/or operational 

change delivery.  
 Strong knowledge of end-to-end alts lifecycle 

(subscriptions/capital calls, valuations, fee processing, 
reporting).  

 Proven capability in process design, control design, and 
implementation management.  

 Strong analytical skills and ability to drive standardisation and 
efficiency.  

 Stakeholder management across ops, investment teams, 
risk/compliance, and vendors.  
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Familiarity with operational risk frameworks and change 
governance. 

2. Assistant 
Vice 
President, 
Investment 
Services 

Job Description: 
 Oversee/perform investment operations and servicing (trades, 

settlements, reconciliations, valuations, corporate actions).  
 Ensure accurate processing, controls, and timely reporting to 

internal/external stakeholders.  
 Support fund/portfolio administration and 

performance/holdings data quality.  
 Drive process improvements and remediation of 

breaks/exceptions.  
 Liaise with custodians, managers, and internal risk/compliance 

to meet policy and regulatory requirements. 

 5 days 

Job Requirement: 
 Experience in investment operations/middle office within 

asset management/insurance.  
 Strong understanding of trade lifecycle, reconciliations, and 

control frameworks.  
 High attention to detail with strong problem-solving for breaks 

and exceptions.  
 Ability to manage stakeholders (custodians, fund managers, 

internal teams).  
 Strong Excel/data skills; familiarity with investment systems 

(e.g., order management/custody platforms) beneficial.  
3. Client 
Service 
Executive 

Job Description: 
 Provide end-to-end client servicing and daily operational 

support.  
 Handle client enquiries, service requests, and issue resolution 

within agreed SLAs.  
 Support onboarding/maintenance activities (KYC, 

documentation, account updates).  
 Coordinate with internal teams to progress requests and 

improve turnaround time.  
 Maintain accurate records and contribute to continuous 

improvement. 

 5 days 

Job Requirement: 
 Experience in client service/operations in banking/financial 

services preferred.  
 Strong attention to detail and data accuracy. Knowledge of 

onboarding/KYC basics and service controls.  
 Good communication skills and ability to handle multiple 

priorities.  
 Proficient with MS Office and service/workflow tools.  
 Customer-first mindset and resilience under time pressure. 

4. Corporate 
Banking 
Manager 

Job Description: 
 Manage and grow a portfolio of corporate clients; originate 

new business and deepen existing relationships.  
 Deliver solutions across lending, cash management, trade, FX, 

and capital markets (with specialists).  
 Conduct credit analysis and prepare proposals within risk 

appetite.  

 5 days 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Monitor portfolio performance and proactively manage risk, 
covenants, and client health.  

 Maintain high service standards and meet revenue and growth 
targets. 

Job Requirement: 
 Proven corporate/commercial banking relationship 

management experience.  
 Strong credit skills (financial analysis, structuring, 

documentation).  
 Product knowledge across corporate banking solutions and 

ability to mobilise specialists.  
 Strong negotiation, communication, and client management 

skills. Understanding of regulatory, KYC/AML, and conduct 
requirements.  

 Demonstrated ability to deliver revenue and manage risk 
prudently. 

5. Premier 
Wealth 
Relationship 
Manager 
(Offshore) 

Job Description: 
 Manage offshore wealth relationships and deliver cross-border 

advisory.  
 Grow offshore AUM through acquisition, referrals, and wallet-

share expansion.  
 Provide tailored solutions including investments, FX, 

structured products (where applicable), and credit.  
 Coordinate with onshore teams/specialists to deliver seamless 

service. 
 Maintain strict adherence to cross-border rules and suitability 

controls. 

 5 days 

Job Requirement: 
 Offshore wealth RM experience and strong product knowledge 

(investments/FX/credit).  
 Understanding of cross-border regulations, suitability, and 

booking-centre processes.  
 Strong sales discipline with evidence of AUM/Revenue growth.  
 Ability to manage complex stakeholders across markets.  
 High client-focus with strong communication and risk 

awareness.  
 Local regulatory licences/certifications as applicable. 

6. Premier 
Wealth 
Relationship 
Manager 
(Onshore) 

Job Description: 
 Manage a portfolio of onshore wealth clients; deepen 

relationships and grow AUM.  
 Provide holistic financial planning across investments, 

insurance, and lending.  
 Identify opportunities via needs-based conversations and 

proactive reviews.  
 Ensure suitability, documentation, and regulatory compliance.  
 Partner with product specialists to deliver solutions and 

service excellence. 

 5 days 

Job Requirement: 
 Proven relationship management/sales in wealth/retail 

banking.  
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Strong understanding of investments/insurance and advisory 
process.  

 Track record in AUM growth, acquisition, and client retention. 
Knowledge of KYC/AML, suitability, and conduct requirements.  

 Strong communication, stakeholder management, and 
problem-solving skills.  

 Relevant local licences/certifications where required. 
7. Quantum 
Tech 
Programme 
Manager 

Job Description: 
 Lead technology programmes delivering quantum/advanced 

technology initiatives from concept to production (or PoC to 
scale).  

 Define scope, milestones, resourcing, and governance across 
multiple teams. 

 Manage delivery risks, budgets, vendor/partner engagement, 
and dependency planning.  

 Ensure alignment to architecture, security, and regulatory 
requirements.  

 Communicate progress and outcomes to senior stakeholders; 
drive measurable value delivery. 

 5 days 

Job Requirement: 
 Strong programme management experience in technology 

delivery.  
 Familiarity with emerging tech/quantum concepts and ability 

to translate into deliverables (deep technical expertise not 
always required).  

 Experience with Agile delivery, product/engineering teams, 
and vendor management.  

 Strong governance, financial/budget tracking, and risk 
management.  

 Excellent stakeholder management and communication skills.  
 Relevant certifications (PMP/Prince2/SAFe) desirable. 

8. Senior 
Associate - 
Real Estate, 
Singapore 

Job Description: 
 Support corporate real estate activities including leasing, site 

strategy, and vendor management.  
 Assist with portfolio reporting, budgeting/forecasting, and 

contract administration.  
 Coordinate with internal stakeholders on space planning, fit-

out, and moves/changes.  
 Support governance, approvals, and compliance with 

health/safety and building standards.  
 Contribute to cost optimisation and service quality 

improvements. 

 5 days 

Job Requirement: 
 Experience in corporate real estate, facilities, or property 

management.  
 Understanding of leasing terms, contracts, and 

vendor/landlord management.  
 Strong analytical and reporting skills (costs, utilisation, KPIs).  
 Organised with strong attention to detail and documentation 

discipline.  
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Good communication and stakeholder management across 
business and suppliers.  

 Proficiency in Excel/PowerPoint; knowledge of real estate 
tools a plus. 

9. Senior Vice 
President, 
Business 
Transformatio
n Delivery 
Lead - HSBC 
Life 

Job Description: 
 Lead delivery of business transformation initiatives end-to-end 

(scope, plan, benefits, governance).  
 Translate strategy into executable roadmaps and manage 

cross-functional workstreams.  
 Drive change adoption, process redesign, and operating model 

improvements.  
 Track risks/issues/dependencies and report to senior 

governance forums.  
 Ensure outcomes meet regulatory, customer, and commercial 

expectations. 

 5 days 

Job Requirement: 
 Extensive change/transformation delivery experience in 

financial services/insurance.  
 Strong programme/project management and governance 

capability.  
 Proven leadership of cross-functional teams and senior 

stakeholder management.  
 Solid understanding of operating model, process, and control 

design. 
 Strong analytical skills (benefits, KPIs, financial impact).  
 Experience with Agile/Waterfall delivery methods; relevant 

certifications desirable. 

 
#7 IQ-EQ 
IQ-EQ is a leading global investor services group providing administration, compliance, governance, 
reporting and advisory solutions to investment funds, asset managers, multinational companies, family 
offices and private clients. With over 6,500 professionals across 25 jurisdictions, IQ-EQ combines deep 
industry expertise, innovative technology and a client-centric approach to support the private markets 
ecosystem worldwide. Driven by our purpose of powering people and possibilities, we help clients navigate 
complexity and achieve long-term success. 

Job Positions Pre-requisites 
 

Working Hours / 
Location 

1. 
Associate/Sen
ior Associate, 
Regulatory 
Compliance 

Job Description: 
 Reporting to the team lead, you will take responsibility in 

fulfilling our clients’ needs on full spectrum of regulatory 
compliance advisory work in relation to ongoing compliance 
monitoring, including but not limited to:    

 Set up the compliance function for clients who have 
successfully applied for MAS licence, including design of 
compliance manual and monitoring program tailored to the 
client’s business circumstances   

 Advise clients on ongoing regulatory compliance requirements 
and be responsible for clients’ requests for advice and 
assistance on regulatory compliance related matters   

 5 days 
 9am to 6pm 
 Cross Street 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Conduct work on regulatory compliance review based on MAS’ 
regulatory requirements   

 Execute ad-hoc projects which affect our clients/ industry 
(including study of changes to tax incentives, new legal 
vehicles for investment vehicles, technology adoption for 
regulatory compliance etc.)   

 Produce write-ups on regulatory updates which affects our 
clients  

 Prepare regulatory reporting based on MAS’ risk-based capital 
requirements 

Job Requirement: 
 At least 1 to 2 years of relevant experience in regulatory 

compliance, internal/ external audit or legal functions in the 
financial services industry 

 Fresh graduates or candidates with less experience may also 
be considered 

 Candidate with broad knowledge of the Securities and Futures 
Act and MAS Notices and Guidelines for Singapore fund 
management companies preferred   

 Able to manage multiple stakeholders including clients, senior 
management, team lead and associates   

 Candidates who are positive, proactive and fast learners will 
be highly desired  

 High proficiency in spoken and written English, preferably with 
business-level spoken and written Chinese as well (to liaise 
with Chinese speaking clients) 

2. Business 
Development 
Director 

Job Description: 
 As part of our high-performing commercial team, you’ll play a 

pivotal role in uncovering new markets, building meaningful 
client relationships, and driving the expansion of a truly global 
business.  

 This role supports the identification, development and 
conversion of new business opportunities across key markets.  

 You’ll combine proactive lead generation with in-depth 
research and market intelligence to build a high-quality 
pipeline, working closely with the wider sales team to qualify 
prospects and shape targeted client engagement strategies.  

 Acting as a key coordinator during the early stages of the sales 
cycle, you’ll contribute to proposals, support RFPs, and help 
deliver a seamless and professional experience for prospective 
clients.  

 Alongside maintaining accurate data, tracking performance 
and monitoring competitor activity, you’ll play a vital role in 
positioning IQ‑EQ’s full suite of services — ensuring they are 
clearly articulated, commercially compelling, and aligned to 
client needs. 

 Identify and develop new business opportunities through 
targeted research and lead generation aligned to strategy 

 Build and maintain strong relationships with prospective 
clients, understanding their needs to deliver tailored proposals 

 5 days 
 9am to 6pm 
 Cross Street 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Support the end-to-end new business process, including 
market research, due diligence, RFP/RFI coordination, and 
sales meetings 

 Track performance, maintain accurate CRM data, and gather 
market and competitor intelligence 

 Collaborate with the wider sales team to drive growth, 
communicate offerings effectively, and represent IQ‑EQ 
professionally 

Job Requirement: 
 Bachelor level degree qualification. 
 Accounting and/or Financial Services experience.  
 At least 8 years’ relevant experience in client facing role in 

business development, ideally with a successful track record in 
the fund admin space. 

 Knowledge of closed-ended and open-ended funds, private 
equity and hedge funds. 

 Highly self-motivated, possesses great integrity, good 
organisational and interpersonal skills 

 Effective documentary writing & IT skills (including MS Excel, 
Word, Powerpoint) 

3. Business 
Development 
Director – 
Debt & Credit 

Job Description: 
 The Business Development Director - Debt & Credit is 

responsible for driving the execution of the global debt & 
credit sales strategy for IQ-EQ Group’s clients and ensures this 
drives the company's key objective of profitable organic 
growth. 

 The role will be accountable for achieving an annually agreed 
organic growth target that leads to the overall revenue growth 
of the Debt & Credit clients of the Group by setting out and 
executing a growth strategy addressing new client acquisition 
and commercial collaboration between the IQ-EQ offices and 
other segment leads. 

 The role also includes rolling out a consistent Go-to-Market 
strategy globally for the Debt & Credit market and drive 
commercial collaboration results to an agreed target level. The 
role also focuses on ensuring consistent pricing in line with the 
agreed pricing model and working with clients and teams to 
improve client profitability where required. 

 You’ll drive and execute the global Debt & Credit sales 
strategy, ensuring effective pipeline management, accurate 
forecasting, and consistent pricing oversight across regions. 

 You’ll build and deepen strategic relationships with Tier 1 debt 
& credit clients and business partners, leading reviews, 
supporting major pitches/RFPs, and maximising revenue 
through up‑sell and cross‑sell opportunities. 

 You’ll develop and enhance IQ‑EQ’s global value proposition 
for debt & credit clients by maintaining a collaborative 
commercial framework, expanding service offerings through 
new partnerships, and promoting a strong pro‑compliance 
culture. 

 5 days 
 9am to 6pm 
 Cross Street 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 You’ll conduct market research, competitor analysis, and 
sector intelligence to identify new business opportunities, 
lift‑out prospects, and support new product development. 

 You’ll monitor long‑term client profitability, support 
negotiation efforts with local teams, and ensure Client Plans 
are actively maintained to drive growth, commercial 
collaboration, and multi‑jurisdictional deal success. 

Job Requirement: 
 You hold a degree in Accounting, Law, Business Management, 

or a related field, along with at least one U.S.-recognised 
professional qualification. 

 You bring 10+ years of experience in the Debt & Credit sector, 
including senior leadership roles, with proven success in 
commercial client-facing positions; experience with a Big 4 
firm or an asset manager is an advantage. 

 You have deep specialisation in debt & credit, including 
alternative investment funds, credit technologies, regulatory 
environments, debt origination, loan administration, and 
securitisation structures. 

 You demonstrate strong achievements in Sales and Business 
Development, supported by solid company, product, and 
market understanding, particularly in business process 
management and continuous improvement. 

 You possess superior management capabilities and a strong 
track record in senior leadership, with the ability to guide 
teams and drive strategic outcomes. 

4. Senior 
Associate, 
Outsourced 
Accounting 

Job Description: 
 To provide high-quality service deliverables to corporate 

clients.  
 You shall need to ensure that all deliverables are met, and the 

client’s expectations are managed and met on a day-to-day 
basis. 

 This entails reviewing all Financial Statements, management 
accounts, GST returns and XBRL financial statements. 

 Managing a portfolio of clients ensuring the smooth running of 
day-to-day relationship with clients and consistent delivery of 
client reporting/ information accurately and on time. 

 Liaise with the auditors and regulatory authorities i.e. ACRA, 
IRAS. 

 5 days 
 9am to 6pm 
 Cross Street 

Job Requirement: 
 Qualified accountant (CPA or equivalent) or qualified by 

experience. 
 3-4 years relevant experience. 
 Experience of managing service operations and client 

deliverables. 
 Experience of managing an effective team. 
 Experience in the preparation and review of financial accounts 

and GST returns. 
 Excellent organizational, prioritization and interpersonal skills. 
 Comfortable and confident communicating with Senior 

Management. 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Intermediate Microsoft Office skills with particular focus on 
Excel skills and Xero accounting software. 

 ‘Can do’ attitude with the ability to cope to tight deadlines, 
working under pressure and leading by example. 

 Experience working in outsourcing environment. 
5. Trust 
Manager 
(Private 
Wealth) 

Job Description: 
 You'll administer private family trusts and their underlying 

companies, ensuring all trust-related activities are managed 
accurately and efficiently. 

 You'll liaise with clients and external stakeholders, including 
bankers, to support trust administration activities and 
establish bank, investment, and brokerage accounts. 

 You'll conduct periodic reviews of trust structures and due 
diligence requirements to ensure compliance with company 
policies and procedures. 

 You'll monitor MAS statutory filing deadlines and help ensure 
all regulatory and compliance obligations are met in a timely 
manner. 

 You'll be willing to serve as a Resident Manager and/or 
Director for Singapore client entities in the future, when 
required, and contribute to governance activities as a member 
of the Client Acceptance Committee. 

 5 days 
 9am to 6pm 
 Cross Street 

Job Requirement: 
 You have a minimum of five years of trust administration or 

related experience, with a strong understanding of trust, legal, 
financial, or corporate secretarial practices. 

 You hold relevant professional qualifications in Trust, Legal, 
Financial, or Corporate Secretarial disciplines, with STEP or 
Accounting qualifications preferred. 

 You possess a strong understanding of applicable regulatory 
requirements, compliance obligations, and related industry 
policies. 

 You are a proactive team player with a positive, can-do 
attitude, strong initiative, and the ability to thrive in a fast-
paced, growing organization. 

 You demonstrate exceptional attention to detail, strong 
communication and interpersonal skills, and the ability to 
meet deadlines. 

 You are fluent in spoken and written Mandarin, as this role 
supports and manages a Mandarin-speaking client portfolio in 
Hong Kong. 

 
#8 LIM & TAN SECURITIES 
Lim & Tan Securities was established in 1973. Its main activity is stock broking and the main focus of the 
company is the retail market. Believing in providing cutting-edge technology to its clients, Lim & Tan 
Securities was amongst the first to introduce Internet Share Trading in Singapore in October 1998. 
In line with its belief in providing a fast and convenient way for clients to trade shares Online, multiple 
channels are provided for clients to access its easy-to-navigate Online trading platform to check prices and 
trade. This includes the Mobile trading channel using mobile phones, where clients can view streaming live 
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 prices, which was added in June 2008. Subsequently in 2011 and early 2012, it introduced iPhone, Android 

and iPad Apps for more convenient on-the-go trading under its Online trading brand name, limtan.com.sg. 
Currently, Lim & Tan Securities offers a unique web chart where clients can view up to 10 years of data, set 
and receive real time alerts and signals. It also allows clients to select counters to compare using 
Performance Chart and to insert trade comments for subsequent reference. 

Job Positions Pre-requisites 
 

Working Hours / 
Location 

1. Investment 
Representative 

Job Description: 
 The Investment Representatives are considered specialists as 

they are tasked to empower modern investors' decision and 
recommendations with seamless digital trading support.  

 They will also offer real-time market insights and curated 
investment ideas. 

 While offering client a suite of product offerings and service 
excellence, it is expected that they also build lasting client 
relationships through trusted advisory, tech-savvy 
engagement, and responsible execution in compliance with 
risk strategies and regulatory framework.  

 New hires in this role will have to acquire key technical skills 
and competencies such as client investment suitability, trading 
management and client relationship management skills in a 
fast-evolving financial landscape. 

 5 days 
 8.30am-5.45pm 
 Collyer Quay 

Job Requirement: 
 GCE 'A" or Polytechnic Diploma 

 
#9 RANDSTAD SINGAPORE 
Randstad is the world’s leading talent company and a partner of choice to clients. In 2025, in our 39 markets, 
we helped over 1.7 million people find a job and close to 150,000 clients on their talent needs. 

Job Positions Pre-requisites Key Responsibilities Working Hours / 
Location 

1. Analyst 
(Corporate 
Actions) 

Job Description: 
 Ensure prompt and precise input of information related to all 

corporate actions and income distributions. 
 Communicate directly with asset custodians to resolve 

discrepancies or clarify details regarding corporate events. 
 Respond to inquiries from Relationship Managers, 

Management Associates, and custodians concerning income 
and event processing. 

 Execute accounting entries for collected commission fees or 
adjust the fee exemption records when waivers apply. 

 Draft shareholder disclosure letters in response to corporate 
requests. 

 Assist in User Acceptance Testing (UAT) for system 
developments. 

 Contribute to special assignments and ad-hoc department 
initiatives. 

 Cross Street 

Job Requirement: 
  Sound understanding of income processing and corporate 

event workflows. 
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Job Positions Pre-requisites Key Responsibilities Working Hours / 
Location 

 Clear communication skills for effective coordination with 
external custodians and internal teams. 

 Strong attention to detail and accuracy in processing high-
volume financial data. 

 Ability to handle transactional queries and support system 
testing activities. 

2. Application 
Support 
Analyst 

Job Description: 
 Sitting within the regional technology team based in 

Singapore, this crucial position focuses on ensuring the 
stability, readiness, and seamless orchestration of various non-
production and production environments across the 
organization's core banking and satellite platforms. 

 Oversee the end-to-end setup, health checks, data integrity, 
and system connectivity of test environments across multiple 
project phases (including SIT, UAT, and performance testing). 

 Coordinate and execute application builds and technical 
change deployments across non-production and production 
environments in alignment with release schedules. 

 Act as a central point of contact for global engineering and 
change management teams, providing regular updates on 
environment status, risk identification, and issue resolution. 

 Support infrastructure reliability and release efficiency by 
adhering to established risk framework policies and 
standard operating procedures. 

 Cross Street 

Job Requirement: 
 Technical experience in Environment Management, Release 

Management, or System Administration within the financial 
services sector. 

 Technical proficiency with Linux/Unix systems, J2EE, and JBoss 
application servers. 

 Familiarity with database platforms such as MySQL or Oracle. 
 Knowledge of core banking architectures (specifically Temenos 

T24 architectures) and automated deployment tools (e.g., 
Octopus, ARA) is highly advantageous. 

 Experience navigating Agile/DevOps frameworks and utilizing 
tools like JIRA. 

 Hands-on experience with T24 application support, including 
COB (Close of Business) and tSA services. 

 Exposure to or understanding of TAFJ (Temenos Application 
Framework Java). 

 Proficiency in Python scripting for environment automation, 
setup, and system monitoring. 

 Familiarity with Site Reliability Engineering (SRE) practices, 
including proactive system monitoring and incident 
management. 

3. 
Bancassurance 
Specialist 
(Digital Bank) 

Job Description: 
 Cultivate and manage long-term customer relationships 

through proactive engagement and regular follow-up. 
 Perform comprehensive financial needs analysis to 

recommend insurance solutions aligned with client goals. 

 Cross Street 
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Job Positions Pre-requisites Key Responsibilities Working Hours / 
Location 

 Act as a technical expert on a diverse suite of insurance 
products and prevailing market developments. 

 Identify new business opportunities and manage a consistent 
pipeline to achieve growth objectives. 

 Ensure all advisory activities and documentation strictly 
adhere to regulatory standards and internal policies. 

Job Requirement: 
 Proven track record in insurance sales or financial advisory 

services. 
 Strong communication and interpersonal skills to build rapport 

with a digital-first audience. 
 Deep understanding of various insurance products and 

financial planning principles. 
 Ability to thrive in a high-growth, fast-paced environment and 

meet performance targets. 
 Commitment to maintaining high ethical standards and 

compliance with financial regulations. 
4. Business 
Banking - 
Business 
Development 
Manager 

Job Description: 
 As a business banking manager, your job scope would include 

prospecting and acquiring of new to bank customers as well as 
cross selling of business banking products.  

 The products includes; Business property loan, commercial 
property loan and temporary bridging loan. 

 Cross Street 

Job Requirement: 
 An ideal candidate should come with good communication and 

analytical skills.  
 A diploma is minimally required  
 With more than 1 year of experience in business banking. 

5. Compliance 
Officer 

Job Description: 
 Perform high-volume data entry and extraction from various 

insurance documents. 
 Transfer physical and digital information into the central 

database system accurately. 
 Verify the consistency of records to maintain high data 

integrity. 
 Assist with administrative filing and documentation tasks as 

required. 
 Identify and report any discrepancies found within the source 

files. 

 Cross Street 

Job Requirement: 
 Meticulous attention to detail and a high level of accuracy. 
 Ability to handle repetitive tasks with efficiency. 

6. Deputy 
Lead, 
Operations 
(Meps & 
Liquidity) - 
Corporate 
Bank 
 

Job Description: 
 Step into a critical leadership role as Operations Deputy Lead 

in Treasury Operations, MEPS and Liquidity Management, 
acting as the primary deputy to the team lead while serving as 
the internal subject matter expert for regional liquidity 
administration and real-time electronic clearing systems. 

 Oversee daily clearing, testing, and operational administration 
for real-time electronic gross settlement systems MEPS 

 Cross Street 
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Job Positions Pre-requisites Key Responsibilities Working Hours / 
Location 

 Manage intraday cash flows, funding positions, and payment 
optimization strategies across diverse Asian currencies. 

 Deliver operational leadership and escalation support for 
complex treasury product processing, including foreign 
exchange, money markets, and derivatives. 

 Supervise regulatory compliance, risk mitigation frameworks, 
and business continuity protocols according to central bank 
guidelines. 

 Lead continuous improvement, system upgrade testing, and 
automation initiatives across the processing ecosystem. 

Job Requirement: 
 At least 7-10 years of seasoned expertise within corporate 

banking operations 
 Proven operational mastery of real-time electronic gross 

settlement infrastructures MEPS, and cash and liquidity 
management frameworks. 

 Practical familiarity with processing foreign exchange, fixed 
income, money market, or derivative instruments. 

 Experience with regional currency clearing mechanisms is 
advantageous 

7. End User 
Technology 
Support 
Specialist 

Job Description: 
 Operating in a dynamic, high-touch corporate environment, 

you will join an agile global technology support service unit, 
serving as the critical Level II interface between the business 
users and the wider IT ecosystem. 

 Diagnose, troubleshoot, and resolve complex issues across 
Windows 11 environments, virtual machines (VDI/Citrix), 
macOS, mobile operating systems (iOS/Android), and 
enterprise communication setups (IP telephony, Zoom, Slack). 

 Execute local hands-on hardware interventions, including 
PC/laptop provisioning, system deployment, and workspace 
moves/adds/changes. Assist with fundamental network and 
server room maintenance. 

 Log, track, and manage service requests via enterprise 
ticketing platforms (such as ServiceNow). Collaborate with 
global internal engineering teams and external vendors to 
escalate and resolve complex technical bottlenecks. 

 Partner closely with high-profile business units and front-office 
stakeholders to understand evolving technical requirements, 
provide tailored technology recommendations, and conduct 
user awareness sessions or training. 

 Act as the local technology advocate and liaison, keeping 
regional management and international IT support structures 
aligned on ongoing technical trends and critical office 
requirements. 

 Cross Street 

Job Requirement: 
 Degree or diploma in Computer Science, Information 

Technology, Engineering, or a related technical discipline. 
 Solid, demonstrable experience in desktop support, end-user 

computing, or service desk environments.  
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Job Positions Pre-requisites Key Responsibilities Working Hours / 
Location 

 Deep familiarity with Windows 11, Active Directory, MS 
Intune, Office 365, and file/folder permissions (DFS, shares) is 
required. 

 Exceptional communication and interpersonal skills.  
 You possess the professional maturity, diplomacy, and 

confidence required to support senior executives and front-
office stakeholders directly. 

 Prior experience supporting front-office financial services, 
trading floors, or specialized market data applications (e.g., 
Bloomberg, FactSet) will be highly regarded.  

 Experience in leading minor IT project rollouts or conducting 
technical training is a strong plus. 

8. Fixed 
Income 
Portfolio 
Analyst 

Job Description: 
 Draft key investment collateral, such as trade rationales, 

monthly strategy decks, and bond universe research updates. 
 Perform fundamental credit research and relative-value bond 

assessments. 
 Partner with the quantitative team to design and refine 

portfolio management tools. 
 Help formulate and pitch actionable trade ideas. 
 Work closely with internal stakeholders across portfolio 

management, advisory, sales, and compliance teams. 

 Cross Street 

Job Requirement: 
 Advanced data processing and visualization capabilities. 
 Practical mastery of Power BI and Microsoft Excel (evaluated 

during the hiring process). 
 Strong team player committed to upholding company values 

and professional standards across internal and external 
interactions. 

9. Fullstack 
Developer 
(Java + 
Devops) 

Job Description: 
 In this dual-capability role, you will bridge the gap between 

software engineering and system operations to enhance the 
agility and reliability of critical banking platforms.  

 Working within an Agile framework, you will be responsible for 
end-to-end application development while simultaneously 
driving automation across the deployment lifecycle.  

 Designing and maintaining responsive front-end user 
interfaces as well as robust backend microservices for 
enterprise-scale financial applications. 

 Constructing, optimizing, and managing automated build and 
deployment pipelines to ensure seamless release cycles. 

 Utilizing containerization and orchestration tools to manage 
application deployment, scalability, and system monitoring. 

 Partnering with cross-functional teams, including security, 
architecture, and business stakeholders, to translate 
functional financial requirements into secure, compliant 
technical solutions. 

 Cross Street 

Job Requirement: 
 Degree in Computer Science, Information Technology, 

Software Engineering, or a related technical discipline. 



 
 

 

  

JOB LISTING BOOKLET  

www.e2i.com.sg 
 

52 
 

Job Positions Pre-requisites Key Responsibilities Working Hours / 
Location 

 At least 5 years of professional experience in software 
engineering, with strong proficiency in Core Java and the 
Spring Ecosystem (Spring Boot, MVC, Data). 

 Proven track record of building responsive web applications 
using modern JavaScript frameworks (such as React or 
Angular) and developing RESTful or GraphQL APIs. 

 Experience in relational database management (SQL 
Server/Oracle) alongside exposure to real-time data streaming 
and event-driven architectures (e.g., Apache Kafka or 
RisingWave). 

 Practical, hands-on experience with Git-based version control, 
GitLab CI/CD pipelines, Docker, and Kubernetes. 

 Understanding of secure coding standards (OWASP) and 
familiarity with banking domain fundamentals (such as risk, 
compliance, or wealth management workflows) is highly 
advantageous. 

10. IT Service 
Design 
Analyst 

Job Description: 
 Joining the regional IT Service Management unit, this position 

plays a critical role in supporting technology governance, 
service readiness, and vendor risk oversight across regional 
application management teams. 

 Overseeing the lifecycle of external technology service 
providers, ensuring robust risk assessments (covering 
cybersecurity, operational resilience, and data protection), and 
monitoring service level performance. 

 Partnering with risk and compliance teams to align technology 
operations with relevant regional financial regulations and 
guidelines (such as MAS and HKMA frameworks). 

 Managing internal control processes within Service 
Management, coordinating audit deliverables, and driving 
continuous improvement to resolve operational gaps. 

 Supporting regional IT Service Continuity Management 
(ITSCM) exercises, reviewing non-functional requirements for 
new projects, and assisting with application batch automation 
and scheduling requirements. 

 Cross Street 

Job Requirement: 
 Experience in technology risk, third-party risk management 

(TPRM), or IT vendor governance within the financial services 
sector. 

 Familiarity with regional regulatory standards governing 
technology risk management and outsourcing in Asia-Pacific 
(e.g., MAS, HKMA guidelines). 

 Good understanding of IT Service Management (ITSM) 
frameworks (such as ITIL), IT risk controls, cybersecurity basics, 
and IT service continuity processes. 

 Relevant industry certifications (such as CISA, CISM, CISSP, or 
CTPRP) or advanced ITIL certifications are advantageous. 

 Excellent stakeholder management, communication, and 
analytical skills, with a structured approach to solving complex 
problems and coordinating across cross-functional teams. 

Job Description:  Cross Street 
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Job Positions Pre-requisites Key Responsibilities Working Hours / 
Location 

11. KYC 
Analyst, 
Private Bank 

 Review periodic risk profiles, account structures, and 
transactional activities to ensure alignment with standard 
banking regulations 

 Assess the legitimacy of client source of wealth and coordinate 
with internal business units to secure independent 
corroboration 

 Investigate potential risk triggers, adverse media findings, and 
escalations to maintain organizational compliance standards 

 Collaborate with internal stakeholders across regional business 
units to facilitate seamless periodic review processes 

Job Requirement: 
 More than 2years of dedicated experience in KYC, client due 

diligence, or AML functions within private banking or wealth 
management 

 Strong familiarity with regional regulatory frameworks 
governing anti-money laundering and counter-terrorism 
financing 

 Exceptional analytical capability with acute attention to detail 
regarding background risk identification 

 Excellent interpersonal and communication skills to engage 
effectively with internal business partners 

12. KYC 
Analyst, 
Private 
Banking 

Job Description: 
 KYC Lifecycle Management: Handle, evaluate, and verify Know 

Your Customer (KYC) data and documentation for new client 
onboarding and regular account assessments. 

 Stakeholder Collaboration: Coordinate closely with external 
clients and internal teams to gather necessary Customer Due 
Diligence (CDD) materials and tax forms, ensuring all account 
details align with compliance frameworks. 

 AML Risk Evaluation: Execute comprehensive Anti-Money 
Laundering (AML) risk assessments during onboarding and 
routine reviews, which includes analyzing and validating 
Source of Wealth (SOW) and Source of Funds (SOF). 

 Regulatory Compliance: Stay updated on evolving AML and 
Countering the Financing of Terrorism (CFT) regulations, 
applying internal Standard Operating Procedures to mitigate 
potential risks. 

 Process Alignment: Maintain uniformity in team workflows 
and ensure daily operations consistently align with updated 
regulatory standards and internal policies. 

 Quality Assurance & Deadlines: Engage in quality control 
checks for finalized KYC profiles while ensuring meticulous 
documentation and adherence to strict operational timelines. 

 Project Support: Contribute to specialized regulatory 
assignments, operational enhancement projects, and 
administrative duties as directed by leadership. 

 Cross Street 

Job Requirement: 
 Professional Experience: Proven background in managing KYC, 

CDD, and AML remediation processes within the financial 
sector. 
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Job Positions Pre-requisites Key Responsibilities Working Hours / 
Location 

 Analytical Skills: Strong ability to assess risk, verify complex 
financial documentation, and corroborate Source of 
Wealth/Funds. 

 Regulatory Knowledge: Deep understanding of current 
compliance standards regarding AML, CFT, and international 
tax reporting requirements. 

 Communication & Collaboration: Excellent interpersonal skills 
to effectively liaise with both internal business units and 
external clients. 

 Detail-Oriented & Organized: High level of precision in 
documentation, with the ability to manage multiple deadlines 
and participate in quality assurance reviews. 

13. KYC Name 
Screening 
Officer, 
Private Bank 

Job Description: 
 Assess and process name screening alerts 
 Assist in KYC checks and reporting 
 Liaise with internal stakeholders to resolve KYC issues 
 Promptly escalate potential or confirmed hits according to 

required timelines 
 Undertake additional tasks and responsibilities 

 Cross Street 

Job Requirement: 
  Diploma/Degree holder 
 More than 1 year of banking experience 
 Experienced in KYC screenings 
 Meticulous & good interpersonal skills 
 Team player 

14. KYC 
Officer, 
Corporate 
Banking 

Job Description: 
  Uphold full alignment with regulatory standards and internal 

operational protocols governing AML, CFT, and PF 
frameworks. 

 Execute comprehensive end-to-end Enhanced Customer Due 
Diligence (ECDD) assessments for new onboarding, periodic 
updates, and event-driven triggers, evaluating customer risk 
levels, associated parties, and background credentials. 

 Analyze screening results and adverse media matches 
escalated by third-party vendor systems or internal teams. 

 Formulate well-reasoned risk evaluations, actionable 
guidance, and sign-offs within designated authorization 
thresholds, including the sign-off of Medium Risk profiles 
managed by team members. 

 Oversee team deliverables by monitoring output quality, work 
completion, and compliance with service level agreements 
(SLAs). 

 Serve as a subject matter expert to business and processing 
divisions on compliance standards, manage partner 
expectations, and lead knowledge-sharing and training 
initiatives across the institution. 

 Deliver targeted training modules to internal team members 
and broader business units across the organization. 

 Cross Street 



 
 

 

  

JOB LISTING BOOKLET  

www.e2i.com.sg 
 

55 
 

Job Positions Pre-requisites Key Responsibilities Working Hours / 
Location 

 Partner with internal and external counterparties to optimize 
operational workflows while maintaining strict policy 
compliance. 

 Address CDD-related queries from business divisions while 
exercising sharp risk sensitivity within the AML/CFT/PF space. 

 Support risk mitigation efforts by identifying and executing 
process enhancements to optimize CDD and ECDD workflows. 

Job Requirement: 
 Proven track record in executing end-to-end ECDD evaluations, 

customer risk profiling, and complex entity structure reviews. 
 Strong expertise in analyzing name-screening hits, PEP 

matches, and adverse media escalations. 
 Prior experience in a supervisory capacity, with a background 

in reviewing team deliverables, managing turnaround times, 
and maintaining quality control. 

 Sound working knowledge of AML, CFT, and PF regulatory 
requirements and internal policy frameworks. 

 Excellent advisory skills with the ability to guide business 
partners, resolve CDD queries, and conduct compliance 
training sessions. 

 Strong communication skills to liaise effectively with cross-
functional stakeholders and refine operational processes. 

 Track record of identifying process inefficiencies and 
contributing to operational improvement initiatives. 

15. Loan 
Agency 
Operations - 
Corporate 
Bank 

Job Description: 
 An exceptional leadership opportunity has arisen for a 

seasoned professional to drive the operational excellence and 
standardization of a specialized syndicated loan portfolio. 

 Oversee the end-to-end execution of syndicated loan 
portfolios, ensuring all transaction authorization and process 
verifications meet stringent corporate quality standards. 

 Champion the transition of the function from a task-oriented 
unit into a highly scalable, robustly controlled, and efficient 
operational ecosystem. 

 Act as the final escalation point for intricate deal management 
while managing day-to-day risk frameworks, incident 
remediation, and root-cause evaluations. 

 Direct internal governance interactions by interfacing 
effectively with audit personnel, external reviewers, and 
regulatory bodies to ensure swift compliance resolution. 

 Cultivate strategic alignment by partnering with cross-
functional internal teams alongside borrowers and participant 
institutions to facilitate seamless transaction delivery. 

 Cross Street 

Job Requirement: 
 Min 12 years of substantial expertise encompassing a 

minimum of a decade within banking environments, with a 
dedicated focus on loan administration frameworks. 

 Proven leadership capabilities with verified experience 
coaching specialized professional teams and building resilient 
talent benches. 
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Job Positions Pre-requisites Key Responsibilities Working Hours / 
Location 

 Comprehensive technical competency in managing complex 
financial document verifications, strict maker-checker controls, 
and operational risk mitigation. 

 Good communication and relationship management aptitude 
to interface successfully with both sophisticated corporate 
clients and technology business partners. 

16. Risk 
Specialist, 
Private Bank 

Job Description: 
 Coordinate and execute second-line-of-defense control testing 

activities while maintaining clear documentation and reporting 
workflows. 

 Prepare comprehensive assessment plans, test scripts, and 
reference materials aligned with organizational 
methodologies. 

 Conduct thorough reviews of internal procedures, operational 
policies, and evidence to evaluate control effectiveness. 

 Monitor identified issues, action plans, and remediation 
milestones to support timely resolution across business units. 

 Collaborate with key internal stakeholders, audit teams, and 
control functions to align monitoring efforts and share key 
findings. 

  

Job Requirement: 
 Significant experience within internal audit, risk governance, 

operational risk, or compliance functions, ideally in banking or 
financial service 

 Solid understanding of risk management principles, assurance 
processes, internal controls, and control testing 
methodologies 

 Demonstrated ability to analyze operational gaps, track 
remediation progress, and deliver structured management 
reports 

 Outstanding organizational skills with the capability to manage 
multiple operational deadlines and cross-functional request 

17. Senior 
Network 
Support 
Engineer 

Job Description: 
 We are looking for a skilled Senior Network Support 

Engineer/High Touch Engineer to join a dedicated client 
services team.  

 In this role, you will act as a key technical focal point for 
dedicated enterprise customers, driving operational stability 
and high network availability.  

 Deliver advanced technical support, problem isolation, and 
complex troubleshooting for enterprise network 
infrastructures. 

 Conduct root-cause analysis (RCA) and lead incident 
resolutions in line with service agreements. 

 Partner closely with customer operational teams and internal 
engineering stakeholders to optimize network performance. 

 Participate in technical review meetings, contributing expert 
insights during service reviews and business engagements. 

 Provide technical guidance and knowledge sharing to internal 
teams and external client stakeholders. 

 Cross Street 
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Job Positions Pre-requisites Key Responsibilities Working Hours / 
Location 

 Maintain comprehensive documentation of network 
architecture support, system changes, and operational 
activities. 

Job Requirement: 
 Technical support and troubleshooting within large-scale 

enterprise network environments. 
 Ability to independently analyze complex network issues, 

isolate root causes, and drive effective solutions. 
 Excellent communication and customer-facing skills with a 

proactive approach to building technical relationships. 
 Industry certifications (e.g., CCNP, CCIE, or equivalent) are 

advantageous. 
 Hands-on familiarity with enterprise routing/switching, 

wireless, SD-WAN, data center architectures, or network 
security frameworks is a plus. 

 Degree in Information Technology, Computer Science, or 
equivalent practical experience. 

18. Trade 
Finance 
Operations - 
Foreign 
Corporate 
Bank 

Job Description: 
 This is an exceptional opportunity to join a high-performing 

operations team where you will manage crucial transaction 
lifecycles and ensure seamless processing for corporate 
clients. 

 Execute the full lifecycle processing of import and export 
letters of credit, including structured amendments and 
advising. 

 Oversee inward and outward documentary collections, 
transaction settlements, and short-term trade financing 
options. 

 Conduct precise verification of specialized trade 
documentation acting as a key reviewer to mitigate processing 
risks. 

 Coordinate daily account balances and tracking systems to 
ensure accurate funding updates across central transaction 
platforms. 

 Maintain strict adherence to organizational compliance 
mandates, corporate governance rules, and local anti-money 
laundering regulations. 

 Cross Street 

Job Requirement: 
 Min 7-10 years’ experience handling trade finance operations 

within corporate banking environment, having both maker and 
checker experience 

 Comprehensive technical proficiency in international letters of 
credit, bills discounting, and documentary collection 
mechanisms. 

 Practical familiarity navigating tier-one core banking software 
and high-volume transaction processing systems. 

 Exceptional diligence with a proven capability to identify 
document discrepancies and manage regulatory compliance 
checks. 
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#10 RSM SG ASSURANCE LLP 
RSM Singapore is the largest professional services firm outside the Big Four in Singapore and a member of 
RSM International, a leading advisor to the global middle market. We provide assurance, tax, advisory, as 
well as business solutions, with a focus on helping growing businesses to optimize profits, enhance business 
value and internationalize. We also support international businesses with their ASEAN operations, offering 
expertise in set-up, corporate compliance and governance, payroll, accounting, staffing, as well as 
technology consulting and managed services. 

Job Positions Pre-requisites 
 

Working Hours / 
Location 

1. Custody 
Operations, 
Senior Officer 

Job Description: 
 Account Opening 

o Assist custody client to open cash and custody security 
account  

 Daily Settlement Operations 
o Execute funds settlement instructions from custody client   
o Process remittance instructions and connect with 
operation department 
o Conduct EOD reconciliation for multi-currency accounts 
and resolve discrepancies   
o Maintain transaction records in clearing systems   

 NAV Calculation   
o Conduct daily NAV computation and verification for 
custody client    
o Process corporate actions (dividends/splits) accounting   
o Maintain pricing source data and validate external data 
feeds   

 Process Support   
o Assist in optimizing SWIFT MT/MX message workflows   
o Participate in basic Financial Infrastructure connectivity 
testing 

 Compliance Assistance   
o Monitor settlement fails and prepare analysis reports   
o Compile MAS-required settlement data reports   
o Prepare financial data sections for periodic reports 
(annual/quarterly) per regulatory/client requirements 

 6 days 
 9am to 6pm 
 Wilkie Road 

Job Requirement: 
 Bachelor or above in Finance/Economics or related field   
 Operational knowledge of Custody or Operation Function 
 At least 3 years settlement or valuation experience   
 Custodian/Broker back-office experience   

2. Fintech 
Engineer 

Job Description: 
 Liaise with the Head Office Fintech teams and internal 

business units to support system development, enhancement, 
and project delivery. 

 Understand complex business requirements and implement 
practical software solutions accordingly. 

 Participate in the development and maintenance of in-house 
applications, automation tools, and management reporting 
functions 

 Ensure that software specifications, workflows, and processes 
are documented.  

 5 days 
 9am to 6pm 
 Wilkie Road 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Any other duties as directed by the HOD of the Fintech 
Department or Branch Management. 

Job Requirement: 
 A bachelor's degree or higher in a relevant field (such as 

Computer Science, Software Engineering, Data Analysis etc.). 
 Minimum 3 years of relevant experience in software 

development or fintech-related roles.  
 Banking or financial industry experience will be an advantage.  
 A track record of success in roles related to software 

development or innovation. 
 A strong understanding of the methodologies and principles of 

software development. 
 Familiarity with programming languages such as Python and 

Java, as well as frontend frameworks such as Vue.js and 
React.js.  

 Full-stack development experience is preferred. 
 Familiarity with relational databases, API integration, and 

version control tools. 
 Good communication, problem-solving, and teamwork skills. 

3. Operational 
Risk and 
Transaction 
Monitoring 
Deputy 
Manager 

Job Description: 
 Operational Risk Management: 
 Develop and maintain the Operational Risk Framework and 

related policies, encompassing:  
 Third-Party Arrangement  
 Business Continuity Management  
 Operational Risk Management  
 Ensure compliance with all regulatory and Head Office 

requirements  
 Plan, execute, and document BCM tests, including reporting 

and follow-up on findings  
 Conduct periodic reviews of third-party arrangements to 

identify and mitigate risks  
 Maintain and update the call tree and risks indicators, 

regularly review of matric to enhance monitoring  
 Transaction Monitoring: 
 Systematically review and analyse customer transactions and 

account activity generated by the bank’s transaction 
monitoring system for potential money laundering, fraud, 
terrorist financing, or other illicit activity.  

 Conduct thorough investigations of transaction monitoring 
alerts, which includes analysing customer profiles, transaction 
patterns, and relevant external data.  

 Determine the legitimacy of alerted activity and decide 
whether to close the alert or escalate it for further 
investigation.  

 Prepare clear, concise, and well-supported documentation of 
your investigation and decision-making process.  

 Keep up to date with the latest money laundering and terrorist 
financing trends, schemes, and typologies.  

 Assist in the preparation of data and summaries for potential 
Suspicious Transaction Report filings.  

 5 days 
 9am to 6pm 
 Wilkie Road 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Work closely with other internal stakeholders to resolve cases 
and share information. 

Job Requirement: 
 Bachelor’s degree in Finance, Risk Management, Business 

Administration, Law or related field  
 Minimum 6 years’ experience in Operational Risk 

Management and/ or Transaction Monitoring roles  
 Strong familiarity with relevant risk frameworks and 

compliance processes  
 Excellent analytical, problem-solving, and communication skills  
 Ability to manage multiple priorities and collaborate 

effectively within cross functional teams 
4. 
Relationship 
Manager 
(AVP), 
Banks/NBFI 

Job Description: 
 Provide comprehensive coverage for a portfolio of commodity 

clients across the RCEP region. 
 Execute end-to-end account processes including new account 

onboarding, maintenance, periodic reviews, KYC/CDD 
compliance, AML screening, and risk assessment 
questionnaires.  

 Conduct trade transactions and oversee timely renewal of 
credit facilities in alignment with bank policies. 

 Proactively identify and capitalize on cross-selling 
opportunities, including trade finance, corporate loan, cash 
management solution and treasury services etc. 

 Collaborate with internal stakeholders to ensure completeness 
and accuracy of document as per internal and Head Office 
requirements. 

 Managing clients’ ongoing activities and enquiries with prompt 
and professional responses to maintain high service standards. 

 Maintaining daily trackers, monitoring transaction status and 
follow up on pending items. 

 Handle ad-hoc project as assigned, demonstrating flexibility 
and problem-solving skills. 

 5 days 
 9am to 6pm 
 Wilkie Road 

Job Requirement: 
 Preferably Degree in Banking & Finance or its equivalent 
 At least 8 years of relevant experience in the banking industry. 
 Proficiency in Microsoft Office (Excel, Word, PowerPoint) 
 Knowledge on corporate banking/trade product will be ideal. 
 Excellent communication skills with ability to work under 

pressure with KPI. 
 Be able to communicate in Chinese and writing to liaise with 

Mandarin stakeholders.   
5. 
Relationship 
Manager, 
Trade Finance 

Job Description: 
 Provide comprehensive coverage for a portfolio of commodity 

clients across the RCEP region. 
 Execute end-to-end account processes including new account 

onboarding, maintenance, periodic reviews, KYC/CDD 
compliance, AML screening, and risk assessment 
questionnaires.  

 Conduct trade transactions and oversee timely renewal of 
credit facilities in alignment with bank policies. 

 5 days 
 9am to 6pm 
 Wilkie Road 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Proactively identify and capitalize on cross-selling 
opportunities, including trade finance, corporate loan, cash 
management solution and treasury services etc. 

 Collaborate with internal stakeholders to ensure completeness 
and accuracy of document as per internal and Head Office 
requirements. 

 Managing clients’ ongoing activities and enquiries with prompt 
and professional responses to maintain high service standards. 

 Maintaining daily trackers, monitoring transaction status and 
follow up on pending items. 

 Handle ad-hoc project as assigned 
Job Requirement: 
 Preferably Degree in Banking & Finance or its equivalent 
 At least 8 years of relevant experience in the banking industry. 
 Proficiency in Microsoft Office (Excel, Word, PowerPoint) 
 Knowledge on corporate banking/trade product will be ideal. 
 Excellent communication skills with ability to work under 

pressure with KPI. 
 Be able to communicate in Chinese and writing to liaise with 

Mandarin stakeholders.   
6. Senior 
Officer, 
Import & 
Export Bills 
(Operations) 

Job Description: 
 To ensure proper processing of Trade Finance transactions 

according to the procedures set out in the operational manual, 
thoroughly checking the supporting documents, obtaining 
approval of transactions, input trade transactions in system, 
passing the relevant accounting entries if any. 

 To process remittance transactions, i.e. MEPS008, MEPS009 
etc. 

 To respond professionally to existing and potential customer's 
queries on products and services. 

 To keep proper records of trade finance transactions and 
ensure all transaction documents are filed in order. 

 To construct SWIFT messages for relevant Trade Finance 
products and Services. 

 To promptly discuss with or seek advice from superiors 
regarding handling of exceptions of Trade Finance transactions 
or any other duties 

 To prepare daily reports, monthly report, MAS and ad hoc 
reports of Trade Finance transactions. 

 To assist in updating of existing Import & Export Bills 
Operations Manual. 

 To ensure all outstanding or pending transaction are followed 
up closely. 

 To retrieve all incoming SWIFT message, record the SWIFT 
Incoming Register and distribute to appropriate parties’ 
actions 

 Acknowledgement receipt of IEB incoming SWIFT and 
distribution of daily transaction. 

 Process customer internet banking. 
 Perform loan processing / administration duties in fix deposit 

and corporate loan (syndication/   bilateral loan, loan booking, 

 5 days 
 9am to 6pm 
 Wilkie Road 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

etc.), personal loan, safekeeping of original documents and 
collaterals. 

Job Requirement: 
 Bachelor or higher qualification. 
 Minimum 3 years of experience in handling all trade finance 

products, i.e. L/C, L/G, collections, invoice financing, bill 
discounting, forfeiting, etc 

 Being familiar with global and local clearing systems, i.e. SWIFT 
and MEPS+. 

 Must be meticulous, careful, positive and full of responsibility 
 Mature with good communication skills and must be able to 

work independently 
 Proficiency in Mandarin (listening, speaking, reading and 

writing) is mandatory to liaise with Mandarin speaking Head 
Office colleagues. 

7. Senior 
Officer, 
Investment 
Banking - 
Debt Capital 
Markets 

Job Description: 
 Debt Capital Markets Origination & Execution: 

o Prepare pitchbooks, market update and pricing analysis for 
financial institution, sovereign, SOE and corporate clients in 
USD, SGD, CNH and panda bond market 
o Coordinate with the head office and other CCB entities 
where necessary to respond to potential issuers’ requests for 
proposals and regular market updates 
o Assist senior team members where required in preparing 
and presenting in client pitch meetings 
o Prepare internal investment banking committee papers, 
credit limit application, issuer rating application and client KYC 
reports where applicable 
o Work with investment banking team members to manage 
the end-to-end execution process, including but not limited to 
due diligence, legal documentation review, and book-building 
o Keep abreast of macro-economic conditions, regional 
primary market issuance, bond market development and 
individual issuers’ credit stories to identify  

 Others: 
o Support the custody team in transaction execution and 
regional market expansion by liaising with issuers, investors & 
intermediaries 
o Observe and adhere to MAS regulations, CCB Head Office 
and Singapore branch internal rules and policies  
o Respond to head office’s reporting and other requests  
o Assist the investment banking team with ad-hoc matters 

 5 days 
 9am to 6pm 
 Wilkie Road 

Job Requirement: 
 Bachelor’s or Master’s degree in Finance, Accounting, 

Economics or a related field from a reputable university 
 A minimum of 3 years of experience in related field 
 Professional proficiency (written and spoken) in English and 

Mandarin Chinese (to liaise with Mandarin speaking clients) 
 Preferably has passed CMFAS Module 1B and Module 4A/4B 

Exam 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Proficiency in Bloomberg Terminal, Microsoft PowerPoint, 
Excel, Word 

8. Senior 
Trade Finance 
Executive 

Job Description: 
 Manage end-to-end execution of physical commodity trades, 

from contract signing through to shipment completion and 
final settlement. 

 Prepare, review, and issue trade documentation, including 
sale/purchase contracts, commercial invoices, and shipping 
documents. 

 Review and process Letters of Credit (L/C), including 
amendments, discrepancy checks, and coordination with 
banks to ensure compliant, timely presentation of documents. 

 Track and follow up on payments, ensuring timely collection 
and resolution of outstanding items. 

 Calculate laytime and demurrage/despatch, and liaise with 
owners, charterers, and agents on claims. 

 Coordinate with suppliers, buyers, surveyors, port agents, and 
freight forwarders to ensure smooth cargo execution. 

 Support commercial colleagues with freight cost analysis, 
supplier/buyer quotation comparisons, and pricing input. 

 Maintain accurate trade records and documentation files in 
line with GGT's internal controls and audit requirements. 

 Flag and escalate operational, documentation, or compliance 
risks to the Trade Operations Manager in a timely manner. 

 Liaise with internal stakeholders (Finance, Compliance, 
Management) to support smooth trade settlement and 
reporting. 

 6 days 
 9am to 6pm 
 Wilkie Road 

Job Requirement: 
 Minimum 3–5 years of experience in commodity trade 

operations, trade finance, or shipping/logistics documentation. 
 Working knowledge of L/C documentation, trade finance 

instruments, and international trade compliance. 
 Familiarity with laytime/demurrage calculations and charter 

party terms is an advantage. 
 Strong attention to detail and ability to manage multiple 

shipments/contracts concurrently under tight timelines. 
 Good communication and coordination skills, comfortable 

liaising directly with overseas suppliers, buyers, and banks. 
 Proficient in Microsoft Excel and Word; experience with 

trade/ERP systems is a plus. 
 Able to commit to a 1-year contract and start within 2–4 

weeks. 
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#11 SINGAPORE FOZL GROUP 
FOZL Group is a Singapore-headquartered international accounting and advisory firm established in 2011, 
with operations across Singapore, Malaysia, China, Germany and Indonesia. We provide a wide range of 
professional services including accounting, taxation, audit, corporate secretarial, HR, payroll and business 
advisory. 
We are a growing and diverse team committed to professional excellence, collaboration and continuous 
learning. Join us to work with local and international clients, broaden your professional experience and build 
your career in a dynamic regional environment. 

Job Positions Pre-requisites 
 

Working Hours / 
Location 

1. ACRA RQI/ 
Corporate 
Secretarial 
Manager 

Job Description: 
 Lead, mentor, and supervise a team of corporate secretarial 

professionals, providing guidance, training, and performance 
support to ensure service excellence. 

 Manage a portfolio of private, public-listed, and offshore 
companies, serving as the primary point of contact for clients. 

 Oversee a full spectrum of corporate secretarial functions, 
including company incorporation, striking off, share allotments 
and transfers, capital restructuring, rights issues, corporate 
restructuring, and the preparation of board and shareholder 
resolutions. 

 Attend board and shareholder meetings, prepare accurate 
minutes and resolutions, and ensure timely and accurate 
statutory filings with ACRA and other relevant authorities. 

 Provide advisory support to clients on corporate governance 
matters, regulatory compliance, and internal policies and 
procedures. 

 Drive continuous improvement initiatives, including process 
optimisation, workflow automation, and effective use of 
corporate secretarial software systems. 

 Collaborate closely with internal teams, auditors, banks, and 
legal counsel to support corporate transactions and 
compliance matters and manage ad-hoc projects and 
regulatory reviews as required. 

 Mentor, guide, and develop junior team members to enhance 
technical competence, professionalism, and overall team 
capability. 

 5 days 
 9am to 6pm 
 Raffles Quay 

Job Requirement: 
 Bachelor’s Degree in Business, Law, Accountancy, or a related 

discipline; professional qualification in ICSA/CSIS is preferred. 
 Minimum 6–8 years of corporate secretarial experience, 

including at least 2 years in a managerial capacity. 
 Strong knowledge of the Singapore Companies Act, ACRA 

regulatory framework, and SGX Listing Rules (for listed 
entities). 

 Proven experience in managing complex corporate 
transactions, including restructuring, rights issues, fundraising, 
and related corporate exercises. 

 Strong leadership capabilities with demonstrated experience 
in team management, mentoring, and talent development. 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Sound client advisory skills with the ability to engage 
stakeholders professionally and effectively. 

2. Assistant 
Accountant / 
Accountant 

Job Description: 
 Mainly responsible for accounts and office administration 

activities such as preparation quotation & update email 
registration for company's clients. 

 Account Reporting - maintaining a full set of accounts, 
preparation of unaudited/audited financial statement for 
company's clients. 

 Book-keeping - entry into accounting system: sales & purchase 
invoices, expenses, capital expenditure, staff claims and 
preparation of monthly bank reconciliation. 

 Handle customers' request and feedback. 
 Ensure timely and accurate submission for tax and XBRL filling 

for company's clients. 
 To execute a portfolio of accounting clients under guidance of 

senior staff. 
 High discipline in following company procedures and policies. 
 Any other ad-hoc duties and jobs assigned by superiors. 

 5 days 
 9am to 6pm 
 Raffles Quay 

Job Requirement: 
 Minimum Bachelor Degree in Finance/Accounting or 

Professional Accounting Qualification. 
 At least 1-3 years or more experience in accounting firm. 
 Candidates with audit background are also welcome to apply 
 Leadership ability with experience leading e-invoice project 

will be advantageous 
 Motivated and able to work independently or as a team in a 

fast-paced environment. 
 Proficiency in mandarin is vital for this role to deal with 

mandarin speaking counterparts. 
3. Audit 
Associate/Sen
ior Associate 

Job Description: 
 Perform audit procedures during fieldwork under the guidance 

of senior auditors, ensuring compliance with applicable 
accounting and auditing standards (including US GAAP and 
local standards). 

 Conduct analytical review procedures and substantive tests for 
clients across industries and geographies (local & 
international). 

 Prepare audit working papers and documentation in 
accordance with firm policies and regulatory requirements; 
reference relevant US GAAP (ASC) guidance where applicable. 

 Assist in evaluating internal controls and identifying 
improvement areas within clients’ financial reporting 
processes; extend control testing to non-financial/ESG data 
where required. 

 Collaborate with engagement teams to ensure timely 
completion of assignments and deliverables. 

 Participate in client discussions to understand operations and 
assess audit risk areas, including US GAAP reporting 
implications and ESG reporting risks. 

 5 days 
 9am to 6pm 
 Raffles Quay 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Maintain strong professional relationships with clients and 
team members for effective communication and service. 

 Support planning and execution of audit engagements, 
including inventory counts and confirmations. 

 Support ESG/sustainability engagements: assist in data 
mapping, evidence gathering, and testing of ESG metrics; 
familiarity with frameworks such as ISSB (IFRS S1/S2), GRI or 
SASB is a plus. 

 Handle any other ad hoc tasks as assigned by superior. 
Job Requirement: 
 Degree or professional accounting qualification recognised by 

ISCA. 
 At least 1 year of experience in an audit firm. 
 Knowledge of US GAAP; ability to research and apply relevant 

ASC topics. PCAOB experience/exposure is an advantage. 
 Understanding of ESG/sustainability reporting (e.g., 

ISSB/GRI/SASB) and interest in ESG assurance; experience 
testing non-financial data controls is an advantage. 

 Proficient in computer skills & MS Office; experience with 
audit/data tools preferred. 

 Team player with strong analytical, follow-up, and time-
management skills. 

 Good communication and interpersonal skills. 
 Ability to work within tight timelines in a fast-paced 

environment. 
 Proficiency in mandarin is vital in this role to deal with 

mandarin speaking counterparts 
4. Client 
Relationship 
Executive 

Job Description: 
 Serve as the main point of contact for a portfolio of assigned 

clients, ensuring inquiries and requests are handled promptly 
and professionally. 

 Support the execution of sales and operational plans, including 
client follow-ups and service coordination. 

 Prepare proposals, service agreements, and other relevant 
documentation for client presentations and onboarding. 

 Actively follow up on service progress, outstanding matters, 
and payment collections to ensure timely delivery and billing. 

 Issue tax invoices and maintain accurate client records within 
the system. 

 Address client concerns effectively and escalate issues where 
necessary to ensure client satisfaction. 

 Collaborate closely with internal departments such as 
corporate secretarial, payroll, finance, and accounting teams 
to ensure smooth service delivery. 

 Lead and drive cross-functional training initiatives across 
departments to strengthen operational capabilities, enhance 
interdepartmental collaboration, and support continuous 
professional development. 

 Build and maintain strong long-term relationships with clients 
to support business growth and client retention. 

 Any other ad hoc duties assigned by Management or superior. 

 5 days 
 9am to 6pm 
 Raffles Quay 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

Job Requirement: 
 Diploma/Degree in Business Administration, Business 

Management, or a related field 
 Minimum 1 year of relevant experience in client servicing, 

sales coordination, or a similar role (entry-level candidates are 
welcome; training will be provided) 

 Strong interpersonal and communication skills with a client-
focused mindset 

 Able to work independently while managing multiple tasks and 
meeting deadlines and KPIs 

 Highly organized, proactive, and effective in prioritizing and 
managing competing responsibilities 

 Self-motivated, results-oriented, and comfortable working in a 
dynamic, fast-paced environment 

 Proficiency in spoken and written Chinese is required to 
communicate effectively with Chinese-speaking clients and 
business partners 

 Willingness and ability to travel internationally up to 50% of 
the time, including assignments in China, Indonesia, and 
Malaysia for client meetings, business development, and 
operational support 

5. Corporate 
Secretarial 
Executive 

Job Description: 
 Help to maintain a portfolio of clients in Singapore companies. 
 Prepare documents for company formation, registration of 

foreign branches & representative offices, striking off of 
companies, preparation of directors’/ shareholders’ 
resolutions for on-going corporate secretarial matters for 
clients, change of signatories and etc. 

 Assisting in drafting and updating of corporate secretarial 
records. 

 Follow compliance and regulatory requirements. 
 Liaise with ACRA and auditor for statutory audit. 
 Other ad-hoc as assigned. 

 5 days 
 9am to 6pm 
 Raffles Quay 

Job Requirement: 
 Minimum of Diploma in Business Administration/Business 

Management or equivalent. 
 At least 1 year of relevant experience in 

administrative/secretary in a similar role. 
 Able to work both in a team environment and independently. 
 Good written and verbal communication skills. 
 Organised, detailed and deadline oriented. 
 Proficiency in Mandarin is required for this position as we 

need to liaise with clients from Mainland China. 
 Prior experience in corporate secretarial work will be 

advantageous but inexperienced candidates are welcome to 
apply. 

 On job training will be provided. 
6. Office 
Admin 

Job Description: 
 Oversee daily office operations, including maintenance of 

office equipment, asset tracking, and pantry inventory 
replenishment. 

 5 days 
 9am to 6pm 
 Raffles Quay 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Maintain organized digital and physical filing systems for 
company records on timely basis. 

 Provide administrative support to management and other 
departments. 

 Assist with basic bookkeeping tasks and handle documentation 
for administrative expenses (e.g., claims, payment vouchers, 
invoices). 

 Coordinate logistics for company events and handle general 
office errands (e.g., mail dispatch, stationery orders, document 
delivery, company chop). 

 Provide general administrative support to HR team. 
 Support monthly bill submissions and assist with backup duties 

(e.g., front desk, receptionist & housekeeping support 
including tea lady duties). 

 Any other ad hoc duties as assigned by management. 
Job Requirement: 
 Minimum GCE O/A levels or diploma qualifications. 
 At least 1 year of relevant working experience. 
 Candidates with no experience are welcome to apply.  
 Training will be provided. 
 Computer literate and proficiency in Microsoft Office. 
 Meticulous, multi-task and able to work independently 

 
#12 STAFFKING 
Staffking is a Singapore-based recruitment agency committed to connecting businesses with the right 
talent. Since 2020, we have grown into a trusted partner for companies across diverse industries, delivering 
reliable recruitment solutions with professionalism, integrity, and care. 

Job Positions Pre-requisites 
 

Working Hours / 
Location 

1. Accounts & 
Finance 
Assistant 

Job Description: 
 Maintain the cash book and perform daily bank 

reconciliations. 
 Process accounts receivable, including updating ageing 

reports, issuing Statements of Account, and following up on 
outstanding payments. 

 Verify supplier invoices and payment vouchers for accounts 
payable processing. 

 Prepare and upload invoices, credit notes, debit notes, and 
intercompany billings into the accounting system. 

 Manage petty cash transactions and perform regular 
reconciliations. 

 Assist with GST preparation and filing. 
 Support monthly stock take, including counting, recording, and 

reconciliation. 
 Maintain the fixed asset register and assist with asset tagging 

and disposal. 
 Prepare monthly journal vouchers and update balance sheet 

schedules. 
 Assist with road tax and insurance renewals. 

 5 days 
 Harrison Rd 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Support internal and external audit activities by preparing the 
required documentation. 

 Provide administrative and accounting support during month-
end closing and perform other duties as assigned. 

Job Requirement: 
 Diploma or Degree in Accounting, Finance, or a related 

discipline. 
 At least 1 year of relevant accounting or finance experience. 
 Proficient in Microsoft Excel and accounting software (e.g. 

Accpac). 
 Good understanding of basic accounting principles and 

bookkeeping practices. 
 Strong attention to detail with good organisational and time 

management skills. 
 Able to manage multiple tasks and meet deadlines. 
 Good communication and interpersonal skills. 
 Able to work independently as well as in a team environment. 

2. Branch 
Customer 
Acquisition 
Executive 

Job Description: 
 Identify and engage potential customers to introduce suitable 

banking products and services. 
 Understand customers' financial needs and recommend 

appropriate banking solutions. 
 Assist customers with application submissions and required 

documentation. 
 Follow up on application status and provide timely updates to 

customers. 
 Achieve individual sales targets while maintaining ethical and 

compliant sales practices. 
 Build and maintain positive customer relationships through 

professional service. 
 Work according to assigned bank branch operating hours and 

roster schedule. 

 6 days 
 Harrison Rd 

Job Requirement: 
 Minimum SPM/O-Level or equivalent qualification. 
 Entry-level candidates are welcome to apply. 
 Customer service or sales experience will be an advantage. 
 Good spoken English and communication skills. 
 Comfortable approaching and interacting with customers in a 

retail banking environment. 
 Able to stand for extended periods during working hours. 
 Self-motivated, target-driven, and resilient when handling 

customer enquiries and rejection. 
 Willing to learn banking products and sales techniques. 
 Able to complete the required training, background screening, 

and bank assessment prior to deployment. 
3. Business 
Development 
Executive 

Job Description: 
 Develop new business opportunities and build relationships 

with SME clients. 
 Prospect and acquire new clients through cold calling, 

referrals, and networking activities. 

 5 days 
 Harrison Rd 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Understand clients' financial needs and recommend suitable 
financing solutions, including business loans, commercial 
property loans, trade financing, and home loans. 

 Build and maintain long-term relationships with clients and 
business partners throughout the funding application process. 

 Provide professional financial advisory services while ensuring 
compliance with company policies and procedures. 

 Prepare and follow up on funding applications and related 
documentation. 

 Achieve individual sales and business development targets. 
 Participate in training programmes to enhance product 

knowledge and sales skills. 
Job Requirement: 
 Entry-level candidates are welcome to apply. Training will be 

provided. 
 Previous experience in sales, business development, banking, 

or financial services is an advantage. 
 Strong interest in sales and client relationship management. 
 Self-motivated, target-driven, and results-oriented. 
 Good communication and interpersonal skills. 
 Able to build and maintain professional relationships with 

clients and business partners. 
 Able to work independently as well as collaboratively in a 

team environment. 
 Strong analytical and problem-solving skills. 
 Proficient in spoken and written English. 

4. Business 
Development 
Manager (SME 
Loans) 

Job Description: 
 Build and maintain relationships with SME clients by 

understanding their financing needs and business objectives. 
 Identify and develop new business opportunities through 

prospecting, networking, and lead generation activities. 
 Conduct financial analysis, credit assessments, and evaluate 

applicants' creditworthiness and repayment capacity. 
 Structure and negotiate suitable loan solutions in accordance 

with company policies and regulatory requirements. 
 Manage a portfolio of SME loan accounts and monitor loan 

performance and repayment behaviour. 
 Identify potential credit risks and recommend appropriate risk 

mitigation measures. 
 Collaborate with internal teams to ensure timely loan 

documentation, approval, and disbursement. 
 Provide financial advisory and recommend suitable financing 

solutions to support clients' business growth. 
 Assist clients with loan applications and supporting 

documentation throughout the approval process. 
 Achieve individual business development and lending targets 

while maintaining compliance with regulatory requirements. 

 5 days 
 Harrison Rd 

Job Requirement: 
 At least 4 years of experience in commercial banking, SME 

lending, relationship management, or business development. 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Proven experience in originating and managing SME loan 
portfolios. 

 Strong knowledge of financial statement analysis, credit 
assessment, and cash flow analysis. 

 Familiar with SME lending practices, credit underwriting, loan 
structuring, and risk management principles. 

 Strong business development, negotiation, and relationship 
management skills. 

 Excellent communication and interpersonal skills. 
 Ability to explain financial concepts clearly to clients. 
 Strong networking skills with the ability to develop 

relationships with business owners and referral partners. 
 Self-motivated, target-driven, and able to work independently. 

5. Credit Risk 
Control 
Manager 

Job Description: 
 Evaluate the creditworthiness of SME working capital loan and 

personal loan applications. 
 Conduct financial analysis and assess repayment capacity to 

support sound credit decisions. 
 Develop, implement, and maintain credit risk policies, 

procedures, and frameworks. 
 Monitor and analyse the loan portfolio to identify credit risk 

exposures and recommend mitigation measures. 
 Ensure compliance with MAS guidelines and relevant 

regulatory requirements. 
 Strengthen fraud detection and prevention controls for loan 

applications. 
 Collaborate with sales, operations, and legal teams to align 

credit risk strategies with business objectives. 
 Provide guidance and training on credit risk policies and best 

practices. 
 Prepare regular credit risk reports and recommendations for 

senior management. 

 5 days 
 Harrison Rd 

Job Requirement: 
 Bachelor's Degree in Finance, Accounting, Business 

Administration, or a related discipline. 
 Professional certifications such as CFA, FRM, or equivalent are 

an advantage. 
 At least 7 years of experience in credit risk management, 

preferably in SME lending or personal loans. 
 Proven experience in developing and implementing credit risk 

strategies and frameworks. 
 Strong knowledge of financial statement analysis and credit 

risk assessment. 
 Good understanding of MAS regulations and Singapore's credit 

risk framework. 
 Strong leadership, analytical, and decision-making skills. 
 Excellent communication and stakeholder management skills. 
 Proficient in Microsoft Office applications, particularly 

Microsoft Excel. 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Proficiency in English. Proficiency in Mandarin may be required 
to communicate with Mandarin-speaking stakeholders where 
necessary. 

6. Finance 
Executive – AP 

Job Description: 
 Process supplier invoices and payments accurately. 
 Perform invoice verification and posting into the accounting 

system. 
 Prepare payment schedules and ensure timely payments. 
 Monitor GRIR and resolve invoice discrepancies. 
 Support month-end closing and accrual activities. 
 Liaise with vendors and internal departments on payment 

enquiries. 
 Maintain proper accounting records and supporting 

documents. 

 5 days 
 Harrison Rd 

Job Requirement: 
 Candidates with experience to independently handle either 

Accounts Payable (AP) or Accounts Receivable (AR) are 
welcome. 

 Experience using SAP or SAP HANA will be an advantage. 
7. Finance 
Executive – AR 

Job Description: 
 Process customer invoices and billing. 
 Monitor incoming payments and customer accounts. 
 Follow up on outstanding invoices and collections. 
 Resolve customer billing enquiries. 
 Support month-end closing and AR reconciliation. 
 Maintain accurate customer accounts and financial records. 

 5 days 
 Harrison Rd 

Job Requirement: 
 Candidates with experience to independently handle either 

Accounts Payable (AP) or Accounts Receivable (AR) are 
welcome. 

 Experience using SAP or SAP HANA will be an advantage. 
8. Junior 
Accounts & 
Banking 
Assistant 

Job Description: 
 Monitor cash flow and maintain cash controls. 
 Prepare monthly profit and loss statements and balance 

sheets. 
 Perform bank reconciliations across multiple accounts and 

investigate discrepancies. 
 Process accounts payable payments across multiple entities. 
 Maintain accurate accounts receivable and accounts payable 

records. 
 Prepare payments for trade and non-trade expenses. 
 Ensure financial transactions are accurately processed and 

recorded. 
 Maintain proper accounting records and filing systems. 
 Prepare daily, monthly, and quarterly financial reports for 

management. 
 Perform bookkeeping duties, including Accounts Receivable, 

Accounts Payable, General Ledger, schedules, and 
reconciliations. 

 Process intercompany billings and payments. 

 5 days 
 Harrison Rd 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Assist with audits and liaise with tax agents, corporate 
secretaries, and banking institutions. 

 Perform other accounting and administrative duties as 
assigned. 

Job Requirement: 
 NITEC, Higher NITEC, Diploma in Accounting, Finance, or a 

related discipline. 
 Entry-level candidates are welcome to apply. 
 Basic knowledge of accounting principles and bookkeeping. 
 Proficient in Microsoft Office applications, especially Excel. 
 Good attention to detail and willingness to learn. 

9. Loan 
Administration 
Assistant 

Job Description: 
 Review applicants' credit reports, income, assets, and financial 

information to support loan assessments. 
 Verify supporting documents, including employment records, 

income statements, and identification documents. 
 Assist clients in understanding available loan products and 

recommend suitable options based on their needs. 
 Guide clients through the loan application process and provide 

timely updates. 
 Maintain accurate records of loan applications and supporting 

documentation. 
 Coordinate with internal teams to ensure smooth processing 

of loan applications. 
 Build and maintain positive relationships with clients through 

professional customer service. 
 Perform other administrative duties related to loan processing 

as assigned. 

 6 days 
 Harrison Rd 

Job Requirement: 
 No prior experience is required as training will be provided. 
 Comfortable working in a customer service and administrative 

environment. 
 Good communication and interpersonal skills. 
 Basic computer literacy and proficiency in Microsoft Office 

applications. 
 Strong attention to detail and organisational skills. 
 Able to work independently and as part of a team. 
 Able to commit to a 6-day work week (Monday to Saturday). 

10. Loan 
Officer 

Job Description: 
 Assist clients in understanding personal loan products and 

recommend suitable financing solutions based on their needs. 
 Provide accurate information on loan terms, conditions, and 

repayment schedules. 
 Manage the end-to-end loan application process, including 

documentation and preliminary credit assessments. 
 Ensure loan applications comply with company policies and 

regulatory requirements. 
 Coordinate with internal departments to facilitate timely loan 

approval and disbursement. 
 Build and maintain strong client relationships through 

professional service and ongoing support. 

 5.5 days 
 Harrison Rd 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Respond to customer enquiries and resolve issues promptly. 
 Promote loan products, generate new business opportunities, 

and encourage client referrals. 
 Achieve monthly loan disbursement targets while adhering to 

responsible lending practices. 
 Maintain accurate records of client interactions and loan 

application status. 
 Ensure compliance with Singapore moneylending regulations 

and company policies. 
 Work closely with the Collections team on overdue accounts 

and support collection activities, including site visits where 
required. 

Job Requirement: 
 At least 5 years of relevant experience in a licensed 

moneylending environment. 
 Good understanding of Singapore moneylending regulations 

and industry practices. 
 Strong interpersonal and communication skills with a 

customer-focused approach. 
 Ability to handle confidential financial information with 

professionalism and integrity. 
 Proactive, target-driven, and able to work independently. 
 Strong problem-solving, organisational, and time management 

skills. 
 Positive attitude with the ability to adapt in a fast-paced 

environment. 
 Good attention to detail and accuracy. 

11. Roadshow 
Customer 
Acquisition 
Executive 

Job Description: 
 Engage customers at roadshow booths and introduce suitable 

credit card products. 
 Understand customers' needs and explain product features 

and benefits clearly. 
 Assist customers with credit card applications and required 

documentation. 
 Achieve individual sales targets through professional and 

compliant sales practices. 
 Build positive customer relationships and provide excellent 

customer service. 
 Learn product knowledge and sales techniques through 

company-provided training. 
 Work at different roadshow locations based on the assigned 

schedule. 
 Work according to rostered retail hours, including weekends 

and public holidays where applicable. 

 6 days 
 Harrison Rd 

Job Requirement: 
 Minimum SPM/O-Level or equivalent qualification. 
 Entry-level candidates are welcome to apply. 
 Customer service or sales experience will be an advantage. 
 Good spoken English and communication skills. 
 Comfortable approaching and interacting with customers in a 

roadshow environment. 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Able to stand for extended periods during working hours. 
 Willing to work at different assigned locations across 

Singapore. 
 Self-motivated, target-driven, and resilient when handling 

customer enquiries and rejection. 
 Willing to learn and adapt to new products and sales 

techniques. 
 Able to complete the required training, background screening, 

and bank assessment prior to deployment. 
12. Senior 
Accounts & 
Banking 
Assistant 

Job Description: 
 Monitor cash flow and maintain cash controls. 
 Prepare monthly profit and loss statements and balance 

sheets. 
 Perform bank reconciliations across multiple accounts and 

investigate discrepancies. 
 Process accounts payable payments across multiple entities. 
 Maintain accurate accounts receivable and accounts payable 

records. 
 Prepare payments for trade and non-trade expenses. 
 Ensure financial transactions are accurately processed and 

recorded. 
 Maintain proper accounting records and filing systems. 
 Prepare daily, monthly, and quarterly financial reports for 

management. 
 Perform bookkeeping duties, including Accounts Receivable, 

Accounts Payable, General Ledger, schedules, and 
reconciliations. 

 Process intercompany billings and payments. 
 Assist with audits and liaise with tax agents, corporate 

secretaries, and banking institutions. 
 Perform other accounting and administrative duties as 

assigned. 

 5 days 
 Harrison Rd 

Job Requirement: 
 Diploma or Degree in Accounting, Finance, or a related 

discipline. 
 At least 3 years of relevant accounting experience. 
 Experience handling a full set of accounts is preferred. 
 Good understanding of accounting principles and financial 

reporting. 
 Strong analytical, organisational, and problem-solving skills. 
 Able to work independently and meet deadlines. 
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#13 TIGER BROKERS (SINGAPORE)   
Founded in 2014, Tiger Brokers is a leading global online broker. We leverage next-generation technology to 
enable clients to trade a wide range of securities across multiple global markets and currencies. Through our 
flagship mobile trading app, Tiger Trade, clients can trade equities in The U.S., Hong Kong, Singapore, and 
Australia as well as futures, options, and funds. Tiger Brokers has offices in Singapore, New York, Beijing, 
Auckland, and Sydney and has over 10001employees. We presently hold brokerage licenses in Singapore, U.S., 
New Zealand, and Australia. In March 2019, Tiger Brokers was listed on NASDAQ with the ticker TIGR. 

Job Positions Pre-requisites 
 

Working Hours / 
Location 

1. Investment 
Representative 

Job Description: 
 Build and Grow Client Relationships: Actively source and 

manage a portfolio of new and existing clients, providing 
expert insights on securities, futures, and other financial 
instruments. 

 Execute Trades: Leverage on Tiger Brokers’ powerful trading 
app and platform, execute and manage orders, ensuring 
accuracy, speed, and adherence to risk management 
protocols. 

 Market Analysis: Stay on top of global financial markets, 
providing clients with timely insights, market trends, and 
investment opportunities. 

 Develop Customized Strategies: Create tailored trading 
strategies and solutions based on clients’ financial goals, risk 
appetite, and market conditions. 

 Regulatory Compliance: Maintain the highest ethical 
standards, ensuring compliance with MAS regulations, and 
company policies, and managing risks effectively. 

 One Raffles Place 

Job Requirement: 
 Recognised university degree or polytechnic diploma in any 

discipline, preferably in Economics or Finance  
 Experience in a related industry will be an advantage  
 Completion of relevant CMFAS exams (Modules 1A, 2A, 5, 6 

and 6A) are an added advantage. 

 
#14 TRILLION GROUP HOLDINGS 
Trillion Group Holdings Pte. Ltd. is a Singapore-based company incorporated in 2015, with management 
consultancy services as its primary business activity. The company operates as a diversified business group 
with interests spanning finance, investments, and the food and beverage sector, providing advisory and 
business-related services to both corporate and individual clients. As a growing organisation, Trillion Group 
Holdings places emphasis on talent development and workforce capability building through structured 
training and career conversion initiatives.  

Job Positions Pre-requisites 
 

Working Hours / 
Location 

1. Talent 
Acquisition 
Specialist 

Job Description: 
 Helps in the recruitment of new candidates into the company 
 Design and execute recruitment strategies to attract qualified 

Financial Consultant candidates and operational staff 

 5 days 
 Central 
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Job Positions Pre-requisites 
 

Working Hours / 
Location 

 Manage and maintain the full recruitment pipeline — from 
sourcing and screening to onboarding coordination 

 Partner with team managers (including unit managers and 
agency leaders) to understand manpower needs and 
headcount targets 

 Post and manage job listings across relevant platforms and 
channels; leverage social media and referral networks 

 Conduct initial screening interviews and coordinate 
assessment sessions with hiring managers 

 Track recruitment metrics and report pipeline status in bi-
weekly managers' meetings 

 Validate incentive eligibility milestones for new recruits in 
coordination with compliance and HR 

 Coordinate pre-licensing orientation and onboarding activities 
for new advisers joining Manulife 

 Maintain accurate records in the agency's recruitment tracking 
system 

 Support career fair participation, campus outreach, and talent 
attraction events 

Job Requirement: 
 Diploma or Degree in Human Resources, Business 

Administration, Psychology, or a related field 
 Minimum 2 years of recruitment experience; experience in 

financial services or insurance industry is an advantage 
 Strong interpersonal and communication skills — able to 

engage and influence candidates at all levels 
 Organised, data-driven, and capable of managing multiple 

roles simultaneously 
 Familiarity with ATS tools, CRM platforms, or recruitment 

databases 
 Comfortable working in a fast-paced, target-driven 

environment 
 Willingness to obtain MAS-required licences (M9, M9A, HI, M5 

— training and exam support provided) 
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#  e2i services 
 
e2i Services 

 Career Coaching & Job Matching 
 SkillsFuture Advice 

Are you at a career crossroad? Engage a career coach to nurture your career and be well-
equipped with newfound skills as you embark on a new career or navigate a career 
change.  

 

 

 

 

  e2i Career Centre (DNI) 
Devan Nair Institute  
for Employment and Employability 

 80 Jurong East St 21 Level 2 
 Singapore 609607 
 

Operating Hours (DNI) 
    Mondays: 2:30pm – 5:00pm 
    Tuesdays – Fridays: 9:00am – 5:00pm 
    Saturdays: 9:00am – 1:00pm 
    
    Nearest MRT:  Jurong East 

  e2i Career Centre (OMB)  
1 Marina Boulevard, 
#B1-03 

        Singapore 018989 
 

Operating Hours (OMB) 
    Mondays: 2:30pm – 5:00pm 
    Tuesdays – Fridays: 9:00am – 5:00pm 
    Saturdays: 9:00am – 1:00pm 
 
    Nearest MRT: Raffles Place, Downtown 
 

  e2i Career Centre (OTH)     
ServiceSG Centre Our Tampines Hub, 
1 Tampines Walk, 
#01-21 

        Singapore 528523 

Operating Hours (OTH) 
    Mondays: 2:30pm – 5:00pm 
   Tuesdays – Fridays: 9:00am – 5:00pm 
   Saturdays: 9:00am – 1:00pm 
 
   Nearest MRT: Tampines 
 

Jobs and Skills Centre 

LocaƟons Address OperaƟng Hours*  
(With effect from 1 September 2023) 

Bishan Community 
Club 

Level 1, Reading 
Room 

Mondays: Closed 
Tuesdays to Fridays: 10am to 5.30pm 

 For Career Coaching 

You can also reach them at the following centres (By appointment only): 
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LocaƟons Address OperaƟng Hours*  
(With effect from 1 September 2023) 

51 Bishan Street 13, 
S(579799) 

Saturdays: 10am to 2pm 
Sundays and Public Holidays: Closed 

Ci Yuan Community 
Club 

Level 4, MulƟ-
Purpose Room 5, 

51 Hougang Avenue 
9, S(538776) 

Mondays, Tuesdays, Thursdays & Fridays: 
10am to 5.30pm 

Wednesdays: Closed 
Saturdays: 10am to 2pm 

Sundays and Public Holidays: Closed 

ClemenƟ 
Community Centre 

Room 01-06, 
220 ClemenƟ 

Avenue 4, S(129880) 

Mondays, Wednesdays and Fridays: 10am 
to 5.30pm (Virtual/Phone Coaching) 

Thursdays: 10am-5.30pm (Face-to-Face 
Coaching) 

Tuesdays: Closed 
Saturdays, Sundays and Public Holidays: 

Closed 

The FronƟer 
Community Club 

Level 2 Room 205, 
60 Jurong West 

Central 3, 
S(648346) 

Mondays, Tuesdays, Thursdays & Fridays: 
10am to 5.30pm 

Wednesdays: Closed 
Saturdays: 10am to 2pm 

Sundays and Public Holidays: Closed 

Social Service 
Office @ Bukit 

Merah 

3779 Jalan Bukit 
Merah, 

#01-01, S(159462) 

Mondays to Fridays: 9am to 5pm 
Saturdays, Sundays and Public Holidays: 

Closed 

Social Service 
Office @ 

Queenstown 

40 Margaret Drive, 
#02-01, S(140040) 

Mondays to Fridays: 9am to 5pm 
Saturdays, Sundays and Public Holidays: 

Closed 

Teck Ghee 
Community Club 

861 Ang Mo Kio 
Avenue 10, 

#02-03, S(569 734) 

Mondays, Wednesdays to Fridays: 10am to 
5.30pm 

Tuesdays: Closed 
Saturdays: 10am to 2pm 

Sundays and Public Holidays: Closed 
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LocaƟons Address OperaƟng Hours*  
(With effect from 1 September 2023) 

Toa Payoh West 
Community Club 

Level 3, Music Room 
1, 

200 Lorong 2 Toa 
Payoh, S(319642) 

Mondays to Thursdays: 10am to 5.30pm 
Fridays: Closed 

Saturdays: 10am to 2pm 
Sundays and Public Holidays: Closed 

Yew Tee 
Community Club 

20 Choa Chu Kang St 
52, 

#03-05, S(689286) 

Mondays to Wednesdays, Fridays: 10am to 
5.30pm 

Thursdays: Closed 
Saturdays: 10am to 2pm 

Sundays and Public Holidays: Closed 

 
The following centres are supported by a job kiosk where you can explore 
career resources virtually. 

Locations Address Operating Hours* 

Clementi Community 
Centre KIOSK 

Level 1, 
220 Clementi Avenue 

4, S(129880) 

Mondays to Fridays: 10am to 
5.30pm 

Saturdays: 10am to 2pm 
Sundays and Public Holidays: 

Closed 

Hong Kah North 
Community Club KIOSK 

Level 1, 
30 Bukit Batok Street 

31, S(659440) 

Whampoa Community 
Club KIOSK 

Level 1, 
300 Whampoa Drive, 

S(327737) 

Yuhua Community 
Club KIOSK 

Level 1, 
90 Boon Lay Way, 

S(609958) 
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NTUC Job Security Council’s Telegram Channels 

Be alerted daily on the latest job vacancies from hiring companies. Subscribe to JSC 
Telegram channels today! If you don’t have Telegram, get more info on how to 
download the app at https://telegram.org/  

Jobs Alert for PMET 
e.g. Engineers, Managers, 

Executives, Technicians 
 

 
 

Join Our Telegram 
https://www.e2i.com.sg/JSCTelegram/PMET 

Jobs Alert for non-PMET 
e.g. Temp jobs, operators, 

packers, etc 
 

 
 

Join Our Telegram 
https://www.e2i.com.sg/JSCTelegram/Non-

PMET 
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#  IBF Careers Connect 

 

 

For General Enquiries, please contact us at ibfcareersconnect@ibf.org.sg. 

Scan the QR code to find career support and take the next step with IBF’s Career 
Advisers. 

 

 

 

 

 

 

 

 

 

 

 

 


